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ABSTRACT 
This study investigated perceptions of youth apprentices who transitioned from 
Fox Valley Technical College to the Graphics Communications Management Program at 
the University of Wisconsin-Stout. It looked at alternative ways apprentices would 
facilitate and improve the program. 
Two sets of questions were addressed in the study; namely, the research questions 
and the demographic questions. The demographic questions gathered personal 
information from respondents while research questions identified perceptions of the 
youth apprentices; strengths and weaknesses of the program; and alternative ways to 
facilitate and improve the program. 
No respondent in the survey was below 2 1 years old; 42.9% of all respondents 
were 21-23 years old; 28.6% were 24-26; 14.3% were 27-30, and 14.3% were 41 or 
older. Of all respondents, 85.7% were males and 14.3% were females. About 86% were 
single while 14% were married. No respondents had any dependents. 
Based on their experiences, 85.8% of all respondents agreed or strongly agreed 
that youth apprenticeship program met their educational goals; 7 1.5% agreed or strongly 
agreed that classroom instruction component was relevant to program objectives; 7 1.5% 
agreed or strongly agreed that their apprenticeship companies were up-to-date with the 
latest tools and technology; 85.7% agreed or strongly agreed that work-based component 
was relevant to program objectives; 85.7% agreed or strongly agreed that, program 
flexibility helped in meeting their career objectives and goals; and 100% agreed or 
strongly agreed that supervisors and instructors were experienced and knowledgeable in 
their trades. 
Given the opportunity, 85.8% of all respondents would co-opt more work-based 
component in the WYAP, and 7 1.5% would co-opt more occupation courses. On the 
strengths and weaknesses of the program, all respondents agreed or strongly agreed that 
classroom component was the strength of the WYAP; 85.8% agreed or strongly agreed 
that overall program content was the strength; 85.8% agreed or strongly agreed that 
flexibility was the strength of the program. 
All respondents who had already graduated from the Graphics Communications 
Management Program at the University of Wisconsin-Stout attributed their success in the 
program to the work-based component of the WYAP; 100% to quality of faculty; 66.6% 
to the overall program content; 100% to classroom instruction component; and 66.6% to 
course variety. Based on their overall experiences in the WYAP, 85.7% of all 
respondents will advise young people to enroll in the program and 14.3% will not advise 
them to do so. 
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Chapter 1 : Introduction to the Study 
Apprenticeship is the oldest former method of knowledge and technology transfer from 
adults to children. Its origin is from the ancient Babylonians. According to the historical data, the 
first Code of Law decreed by King Hammurabi of Babylon in the 18"' century B.C. included 
regulation of apprenticeship (Appendix C). By definition and practice, apprenticeship is a 
"system of learning a craft or trade from one who is engaged in it and of paying for the 
instruction by a given number of years of work" (Columbia Electronic Encyclopedia, 2003, p. 1). 
Though apprenticeship was heavily practiced in Babylon, Egypt, Greece, Rome and 
modem Europe, it did not reach North America until 17 16 (Quimby, 1963). In the United States, 
Wisconsin became the first state to enact legislation to promote an organized system of 
apprenticeship in 19 1 1 (Chapter 6 16, Laws of 19 1 1). Wisconsin also became the first state to set 
up apprenticeship agreements (Chapter 347, Laws of 191 1) that required employers to release 14 
to 16 year-olds for part time attendance in continuation schools, if such schooling was available 
(Chapter 505, Laws of 19 1 1). A follow up law in 19 15 required apprentices to attend school five 
hours a week (Kenney, 2002). 
Today, the Wisconsin apprenticeship program leading to a high school diploma and State 
Skill Certification is a two-year program, requiring participants to take four courses of classroom 
instruction and participate in 900 hours of work-based training. Participants who successfully 
complete the program are eligible to receive advanced standing credits in a Wisconsin Technical 
College in a related associate degree program (Wisconsin Youth Apprenticeship Manual, 2002). 
The Youth Apprenticeship program at Fox Valley Technical College (FVTC) is the same 
as the Youth Apprenticeship at the high school level. It refers to high school-aged youths who 
attend FVTC for program classes through a consortium or School-to-Work (STW) program. 
Participants are mainly Youth Apprentices from Fox Cities Alliance for Education, STW 
consortiums from Oshkosh Chamber, Tomorrow River STW Consortium and the Wolf River 
STW Consortium. They take courses at FVTC and hold jobs in the community in their areas of 
apprenticeship, most often automotive, printing and publishing or hospitality management. At 
the end of their apprenticeships, they earn both the high school diploma and technical college 
credits (Bootz, FVTC Apprenticeship Coordinator, personal communication, September 18, 
2004). 
Usually, students enter the program coursework just like any other students, and 
selectively take the courses outlined for them while still in high school, then come back to 
complete the program with a somewhat lighter load after high school graduation. As they 
transfer into the University of Wisconsin-Stout, the majority of their credits apply to the 
Bachelor of Science in the Graphics Communications program (Lodes, FVTC Academic 
Counselor, personal communication, September 2 1, 2004). 
Following the renewed interest in youth apprenticeship programs triggered by the 
enactment of Carl D. Perkins Vocational and Applied Technology Education Act of 1990 (PL 
101-392), there arose the need to research the successes and failures of students who enrolled in 
the Youth Apprenticeship Programs, and how it impacted career and technical education. 
Previous research in traditional crafts apprenticeship program suggested that, the program lacked 
academic content necessary for the apprentice to function properly in a formal workplace 
environment; however, the focus of this study was on the participants in the Wisconsin Youth 
Apprenticeship Program who attended Fox Valley Technical College and transitioned to the 
Graphics Communications Management Program at the University of Wisconsin-Stout. The 
Wisconsin Youth Apprenticeship Program is different from the traditional crafts apprenticeship 
program because it has both academic and vocational instruction components. 
Statement of the Problern 
No follow-up studies have been conducted relating to students who transitioned from the 
Wisconsin Youth Apprenticeship Program to Wisconsin Technical Colleges, and then to 
universities for further studies. Similarly, no follow-up research has been conducted on the 
program participants who transitioned to Fox Valley Technical College after high school and 
then transitioned to the Graphics Communications Management Program at the University of 
Wisconsin-Stout. 
Purpose of the Study 
The purpose of the study was to identify perceptions of former youth apprentices about 
the Wisconsin Youth Apprenticeship Program and demographic factors that may influence those 
perceptions; the objectives were to identity the major concerns of former youth apprentices and 
to document their satisfaction levels. 
Research Questions 
The study gathered demographic information and perceptions about Wisconsin Youth 
Apprenticeship Program from former youth apprentices, and analyzed these data to answer the 
following questions: 
1. Who makes up the population of the former Wisconsin Youth Apprentices at UW- 
Stout? 
2. What are the perceptions of former youth apprentices regarding the Wisconsin Youth 
Apprenticeship Program? 
3. What are the perceived strengths and weaknesses of the Wisconsin Youth 
Apprenticeship Program? and 
4. Are there differences in perceptions based on the demographic characteristics? 
Signzjicance of the Study 
Ideally, the study is significant in three major ways, namely: 
Results of the study will allow educators, planners, and policy makers to see outcomes 
of the current youth apprenticeship program, and to determine whether the program has 
met expected objectives; 
Results of the study will allow for better prediction of future needs for vocational 
personnel, if the program continues in its current model; and 
Recommendations of the study could be used to make changes in areas where the 
program is identified to have weaknesses. 
Limitations of the Study 
All respondents in the study were enrolled in the Wisconsin Youth Apprenticeship 
Program while still in school, then transitioned to Fox Valley Technical College after high 
school graduation, and further transitioned to the Graphics Communications Management 
Program at the University of Wisconsin-Stout. This may suggest that the motivation level for this 
group of students might differ from that of students who enrolled in the Wisconsin Youth 
Apprenticeship Program while still in high school but transitioned to other technical 
colleges/universities to pursue other career occupations. All were originally from Fox Cities 
Alliance for Education, STW consortiums from Oshkosh Chamber, Tomorrow River STW 
Consortium and the Wolf River STW Consortium, in the interior Wisconsin. 
Based on their academic profile and demographic characteristics, it is assumed that, 
participants had middle to high family incomes per year, and their racial composition was 
predominately white. Therefore, the findings of this research cannot be generalized beyond this 
population. In addition, the survey instrument (non-probability sampling) used in this study, 
similarly limits generalizability of its findings. 
Assumptions 
The first assumption was that, respondents provided honest and accurate information for 
the study. The second assumption was that, information gleaned from previously documented 
materials, professional journals, texts, dissertations, theses, interviews, etc., were correct. 
Definition of Terms 
For the purpose of this study, these definitions of terms were used: 
Apprenticeship. "A system of learning a craft or trade from one who is engaged in it and of 
paying for the instruction by a given number of years of work" (Encyclopedia.com). 
Apprentice. "One bound by legal agreement to work for another for a specific amount of 
time in return for instruction in a trade, art, or business" (Dictionary.com, 2004). 
FVTC. Abbreviation for Fox Valley Technical College (Lodes, FVTC Academic 
Counselor, personal communication, September 2 1,2004). 
Convenience Sampling. Sampling that involves whoever is available (Ohio State 
University) 
Indenture. "A contract binding one person to work for another, as an apprentice to a 
master" (Guralnik, 1960) 
Non-probability Sampling. The sampling method that researchers use when they do not 
want to make generalizations about the populations (Ohio State University). 
Methodology 
A 16-item survey instrument was designed by the researcher to gather information from 
former Wisconsin Youth Apprentices who transitioned from Fox Valley Technical College to the 
University of Wisconsin-Stout, and enrolled in the Graphics Communications Program between 
July 1999 and January 2006. The survey instrument was reviewed for construct validity and item 
appropriateness by the research committee and the University Office of Statistics and Budget. 
The survey was used to gather information about apprentices' demography, college, and youth 
apprenticeship experiences. 
Sample selection. Convenience sampling methodology was used. A list of students who 
participated in the Wisconsin Youth Apprenticeship Program while still in high school and later 
transitioned to Fox Valley Technical College, and then transitioned to the Graphics 
Communications Management Program at the University of Wisconsin-Stout between July 1999 
and January 2006 was obtained from the Office of the Student Transfer Coordinator. The entire 
list which constituted the population of the former youth apprentices who transitioned from Fox 
Valley Technical College and enrolled in the Graphics Communications Management Program 
at the University of Wisconsin-Stout between July 1999 and January 2006 was used as a sample. 
Procedure 
A cover letter was written in compliance with the Institutional Review Board (IRB) 
current guidelines for the Protection of Human Subjects in research. The cover letter, the survey 
instrument and chapter one of the study were submitted to the IRB office for approval. When the 
IRB approval was granted, both the cover letter and the survey instrument were distributed to the 
former apprentices through post office mail. A week later, a letter of reminder and the survey 
instrument were again distributed to the former apprentices soliciting their cooperation in 
completing the survey. 
Data Analysis 
The method used for data analysis was descriptive statistics - measures of central 
tendency (mean, median, mode), and measures of variability (range, standard deviation, 
variance). 
Chapter 11: Review of the Literature 
Introduction 
The purpose of this study was to identify perceptions of former youth apprentices about 
the Wisconsin Youth Apprenticeship Program and demographic factors that may influence those 
perceptions; the objectives were to identity the major concerns of former youth apprentices and 
to document their satisfaction levels. This chapter provides an overview of the historical origin 
of apprenticeship, its practice, and spread among nations. It also provides an overview of how 
apprenticeship was regulated and how it came to be in Wisconsin. Finally, it discusses the 
Wisconsin Youth Apprenticeship Program, the current format in which it is being implemented 
at the Fox Valley Technical College and the program transfer articulation agreement between the 
University of Wisconsin-Stout and the Fox Valley Technical College. 
The search to establish specifically when and where the concept of apprenticeship was 
first initiated has consistently led to two theories -the Biblical theory and the evolution theory. 
Neither of the theories is mutually consistent. There are irreconcilable gaps in each theory 
suggesting that apprenticeship may, in fact, have been in practice for centuries before the 
theorized timelines. 
While there are no historical data attesting to the exact date apprenticeship was initiated 
as a method of learning, Biblical records attest that it existed right after man was created. 
According to the Biblical records, Tubal-Cain, the son of Lamech, a direct descendant of Cain 
was "an instructor of every artificer in brass and iron" (Genesis, 4:22). Tubal-Cain lived in the 
seventh generation, and from Adam, he was the eighth man to have lived on earth (Heisner, 
2004). 
While the single Biblical inference to Tubal-Cain's craftsmanship in the book of Genesis 
may not explain how he learned his skills, Heisner (2004) attributed the development of early 
crafts to Tubal-Cain. According to Heisner, "Tubal-Cain was the founder of Smith-Crafts who 
likely worked in the implementation of metals into devices for war and peace, and lunched what 
has come to be known as the Bronze Age" (Heisner, 2004, p. 1). 
The evolution theory of the apprenticeship suggests that, "accident was the first method 
of learning followed by imitation, trial and error, and eventually apprenticeship evolved from 
parent-child relationship" (Scott & Sarkees-Wircenski, 2004, p. 85). Explaining the relationship 
between apprenticeship and parent-child relationship, Scott and Sarkees-Wircenski contended 
that, "since the dawn of civilization . . . parents had the responsibility for teaching their children 
how to use their minds and hands to provide the necessities of life; the apprenticeship system that 
later evolved had its roots in this parent-child relationship" (p. 85). The parent-child relationship 
they acknowledged "was an unconscious process of learning", but they still contended that it was 
very effective because it enabled primitive people to survive in their hostile environment (Scott 
& Sarkees-Wircenski, 2004, p. 85). 
Exactly when the parent-child relationship evolved into a planned learning experience 
quite synonymous with the apprenticeship learning experience has not been established by any of 
the groups seeking to reconstruct the origin of the apprenticeship; however, there is 
corroborating evidence that, the parent-child relationship actually evolved into apprenticeship 
programs. According to the Sheet Metal Workers' International Association (SMWIA) Local 9 
Colorado, "heredity was the route by which traditional knowledge was passed on through the 
generations. As soon as a boy was old enough to hold tools, he was set to work on a rough block 
of stones and so commenced his long apprenticeship" (SMWIA Local 9 Colorado, 2000, p. 1). 
The Washington State Department of Labor and Industries further corroborated that 
"today's apprenticeships are keeping alive knowledge of many crafts and skills that in other 
times were passed on largely by family tradition. Fathers taught their sons the crafts in 
generation after generation" (Washington State Dept. of Labor and Industries, 1968, p. 5). 
What is clearly established across the board is when apprenticeship was first regulated. 
"The first recorded reference to apprenticeship appeared in the earliest Babylonian Code of King 
Hammurabi in 2 100 BC" (Scott & Sarkees-Wircenski, 2004, p. 87). According to the Iron 
Workers Toronto Local 721, the Code of Hammurabi included "formalization of the training 
now identified as apprenticeship" (Iron Workers Toronto Local 721,2003, p. 1). Since the Code 
merely formalized apprenticeship, it may be argued that apprenticeship actually existed long 
before its formalization in 2100 BC, and the formalization act may have, in fact, corroborated the 
Biblical assertion that Tubal-Cain had worked on brass and iron and trained people in 
craftsmanship long before the emergence of the Ancient Mesopotamians, and subsequently, the 
Code of Hammurabi. 
Though the focus of the Code of Hammurabi was theft, shepherding, property damage, 
marriage, women and children's rights, slavery, murder, injury and death, apprenticeship was 
included to regulate the transfer of skills and to protect apprentices who were hitherto exploited 
by merchants and craft-masters. The Code showed rules and punishments if those rules were 
defied and did not accept excuses or explanations for mistakes or faults (TutorGig.com 
Encyclopedia, 2003). For example, sections 228 - 233 of the Code, exhibited in Appendix C, 
specified the death penalty for builders or masons whose buildings fell and killed their 
inhabitants. "Hammurabi himself was a stonemason, so this was considered an early example of 
self-regulation" (Answers Corporation, 2006, p. 2). 
The Code also specified that an apprentice be treated as an adopted child; "if an artisan 
has undertaken to rear a child, and teaches him his craft, he can not be demanded back. If he has 
not taught him his craft, this adopted son may return to his father's house" (King, 1910, p. 25). 
Under these rules an apprentice lived with his master who taught a skill, and learnt the complete 
skills of the occupation. "He lived in the house of the master and was provided with food, 
clothing, and other basic necessities, but was not paid any wages" (SMWIA Local 9 Colorado, 
2000, p. 1). Masters had no obligation to teach writing, reading, and arithmetic to apprentices but 
were required to instruct the apprentice in citizenship as well as in the mysteries and skills of the 
craft. 
Upon completion of the apprenticeship program, the apprentice was given new clothes, 
trade tools, and a sum of money originally agreed upon. The title of the apprentice now changed 
to journeyman and he or she could continue to work for the same master for a fee or may decide 
to work for another master as a journeyman (Iron Workers Toronto Local 721,2003). 
Guilds 
Guilds were voluntary economic and social associations of persons engaging in the same 
business, trade or pursuits (with similar skill or craft). Membership to the guilds was by 
profession or craft (Answers Corporation, 2006). As apprenticeship continued to expand as a 
form of education to produce skilled workers for the household factories in the sprawling urban 
communities, craft-masters observed that the quality of work being performed by workers called 
apprentices was inferior, so the need to establish a body to regulate apprenticeship standards 
arose. Craft guilds were then established "to govern who could enter apprenticeship, how 
apprenticeship programs would be administered, and what standards of quality would be 
expected for the finished goods" (Scott & Sarkees-Wircenski, 200 1, p. 9 1). 
According to the Columbia Encyclopedia, the primary function of the craft guilds "was to 
establish control over that profession or craft by setting standards of workmanship and price, by 
protecting the business from competition, and by establishing status in society for members of 
the guilds" (Answers Corporation, 2006, p. 3). In pursuit of this objective, the craft guilds 
established indentured apprenticeship programs to provide quality apprenticeship and qualified 
workers for their crafts. 
Some of the indentured apprenticeship regulations specified by the guilds include the 
following: 
forbidding one master from enticing another master's apprentice; 
providing for written agreements between apprentice and master; 
prescribing the minimum term of apprenticeship (usually seven years); 
ensuring that only qualified masters could offer indentured apprenticeship; 
ensuring that only apprentices that were approved by their masters and members of the 
craft guild could practice the trade upon completion of the terms of apprenticeship; and 
forbidding masters from taking more than two or three apprentices unless journeymen 
were employed to assist in teaching them. (Scott & Sarkees-Wircenski, 2001, p. 91) 
Indentures 
"An apprenticeship indenture was a legal document whereby a master, in exchange for a 
sum of money, agreed to instruct the apprentice in his or her trade or mystery for a set term of 
years" (Society of Genealogists, 2905, p. 1). In other words, an apprenticeship indenture was a 
document of contract agreement that defined the terms for an apprentice. Usually, it was written 
at the time an apprentice was bound over to a master to learn a trade (SMWIA Local 9 Colorado, 
2000). 
The indenture agreement covered three major areas namely, the period of apprenticeship, 
the benefits to the apprentice, and the benefits to the master (SMWIA Local 9 Colorado, 2000). 
Clauses prohibiting specific behaviors, such as marriage, fornication, theft, and delinquency, 
among others were also included in the indenture agreement (Jacoby, 2003). Once the indenture 
agreement was drafted, the apprentice and his parents or guardians would enter into a contract of 
apprenticeship with a master craftsman, who would agree to house and instruct the apprentice in 
the craft as well as supply the apprentice with a kit of tools at the completion of the 
apprenticeship program (Washington State Department of Labor & Industries, 1968). 
Though indenture agreements covered three major areas, clauses that covered specific 
behaviors and other conditions varied depending on the nature of the trade of apprenticeship, the 
master, and the environment. Examples of various medieval apprenticeship indenture agreements 
are exhibited in Appendix D. 
Apprenticeship in the Middle East 
Apprenticeship was not only common in Mesopotamia, Egypt, Greece, and India; it was 
first practiced and first regulated in this part of the world (TutorGig.com Encyclopedia, 2003). 
The ancient magnificent pyramids, temples, coliseums and other monuments that still stand in 
Egypt, Greece, Mesopotamia (now Iraq) and other parts of the Middle East are said to have been 
constructed by workers who were trained through apprenticeship programs (SMWIA Local 9 
Colorado, 2000). 
Craft guilds were formed in the Middle East in the 9th century by Muslim artisans who 
worked in the paper and publishing industry and were considered intellectuals at the time. Their 
job was to translate and absorb all knowledge from all known civilizations. "Critically analyzing, 
accepting, rejecting, improving, and codifying knowledge from other cultures became a key 
activity and knowledge industry as presently understood began to evolve" Wikipedia 
Encyclopedia, 2003). 
The nature of the work performed by the artisans (paper-making, publishing, book- 
selling, and taking the dictation of authors) required a certain degree of professionalism 
guaranteeing that artisans did not simply make and sell copies (protection of intellectual 
property) or that authors did not lose faith in the system of publication. If that happened, they 
would lose their business. To achieve that level of professionalism and keep their business, the 
artisans decided to form a craft guild consisting of apprentices, journeymen and masters. The 
primary function of the guild was to regulate the profession, set the conditions of apprenticeship, 
control working conditions and set wages for journeymen (Wikipedia Encyclopedia, 2003). 
Apprenticeship in Europe 
Like the Middle East, the custom of instruction of children by parents was equally 
ancient in Europe and apprenticeship was common long before it was first recorded as a normal 
custom. Between 1000 A.D. and 1 100 A.D., merchant and craft guilds began to emerge in many 
cities across Europe to regulate the practice of apprenticeship, buying and selling, and quality 
and quantity of goods produced (Burton & Marique, 1910). The guilds established "the practice 
of indentured apprenticeship which was considered both a way of life for a young person and a 
means of general education and preparation for skilled work" (Scott & Scott & Sarkees- 
Wircenski, 200 1, p. 91). 
The process of apprenticeship indenture in Europe was identical to that of the ancient 
Babylonians, and was considered as the first step to economic independence. Apprentices were 
indentured when they signed a contract agreement with a master craftsman for training in 
exchange for service (Jacoby, 2001). On completion of their apprenticeship program, apprentices 
submitted a masterpiece or test piece to a group of masters for inspection. If their work was 
accepted the apprentices would gain recognition of their various guilds as journeymen. The 
recognition conferred authority on the former apprentices to work unsupervised in their 
vocations as journeymen. They could decide to work for wages for one employer, or move from 
employer to employer, or set up their shops to become masters themselves (Washington State 
Dept. of Labor and Industries, 1968). 
In 1563, the Statute of Artificers and Apprentices was passed in England. It made 
indentured apprenticeship compulsory and forbade anyone from practicing a trade or craft 
without first serving a period as an apprentice to a master (Ashton Parish Register of 
Apprentices, 1804 - 184 1). 
The Statue of Artificers and Apprentices also took the power to regulate apprenticeship 
away from the guilds, placed the guides under governmental control, and established a national 
apprenticeship system. A similar statue establishing a national apprenticeship system was later 
promulgated in France (Scott & Sarkees-Wircenski, 2001). 
In 1710, a temporary Act of Parliament in Queen Anne's reign (8 Anne, Cap 5) was 
promulgated in England. The Act specified that, tax be paid on all apprenticeship indenture 
transactions except those where fees were less than one shilling or those arranged by parish or 
public charities. Trades and crafts which did not exist at the time of the Statue of Artificers and 
Apprentices in 1563 were also except from the apprenticeship indenture taxes (Society of 
Genealogists, 2005). A later Act (9 Anne, Cap 2 1 )  was promulgated to make the tax permanent 
but was later abolished in 1804 (Society of Genealogists, 2005). Taxes on apprenticeship 
indentures were "payable by the master any time from the commencement of the apprenticeship, 
and had to be paid in full within twelve months of the completion of the term of apprenticeship" 
(Ashton Parish Register of Apprentices, 1804 - 184 1). 
Since the compulsory indentured apprenticeship served only children who came from 
families who could afford to pay masters for the training, children who came from a poor family 
or could not be cared for because they were orphans became a problem to the poor law 
administrators in their parish. They had no means of support and were too young to earn their 
own living. To alleviate this problem, the Poor Law Acts were enacted in England in 1597 
(Ashton Parish Register of Apprentices, 1804 - 184 1). 
The Acts gave overseers of the Poor and Churchwardens of each parish the power to 
place poor children, illegitimate children, and orphans into apprenticeship programs. Parish 
officers were empowered to bind a poor child with any parishioner who was a master; if they 
refused to accept the child as their parish apprentice, they would pay a fine. Under the Acts, the 
parish paid the apprenticeship fees and acted as parent to the poor children. This apprenticeship 
system was different from the traditional apprenticeship where a parent or guardian paid a 
premium to a master to have their child apprenticed to a trade or craft (Ashton Parish Register of 
Apprentices, 1804 - 184 1). 
Under an Act of 180 1-1 802, overseers of the Poor were directed to keep an 
Apprenticeship Register in each parish. Though some parishes already had apprenticeship 
registers in their jurisdictions, the purpose of the legislation was to formalize information to be 
recorded for each apprentice. Formalized registers had a standard format with the following 
provisions (Ashton Parish Register of Apprentices, 1804 - 184 1): 
the date of indenture agreement; 
name, address and occupation of the master; 
name of the apprentice; 
name of apprentice's father or guardian; 
the start date and length of apprenticeship; 
details of any transfer or assignment of the term agreed upon; and 
the premium paid and method of payment. 
The duration of apprenticeship in Europe varied because many indenture agreements 
were private arrangements between a master and an apprentice's parents or guardian. Some of 
these private arrangements were not recorded in the public records. Normal apprenticeship 
usually began at the age of 14, and lasted three to four years, but in some cases, it could be more 
or less depending on the nature of the occupation (Family History, p. 1). Orphans or children 
from poor families were usually bound as parish apprentices between 7 and 10 years of age. 
Therefore, the duration of apprenticeship for the parish apprentices was longer than the normal 
duration of apprenticeship in Europe (Ashton Parish Register of Apprentices, 1804 - 1841). 
Apprenticeship in the United States 
In the United States, the practice of apprenticeship came by way of England, (Jacoby, 
2001), but when exactly, is a debatable topic. Archived records in Philadelphia and Boston 
showed that, the practice of apprenticeship in the United States can be traced back to 17 16 
(Quimby, 1963). But Washington State Trades LicensingIApprenticeship records have shown 
that indenture agreements were exercised in New England as early as in 1676 (Washington State 
Department of Labor and Industries, 1968). 
According to Quimby's colonial data, youths between the ages of 14 and 17 were 
typically indentured to apprenticeship for durations ranging from four to seven years. Girls were 
similarly apprenticed to learn housewifery, but they typically constituted a tiny percentage of the 
total indentures. In colonial New England, children less than 10 years old whose parents could 
not support them were indentured (Jacoby, 2001). This practice led to some youths serving more 
than 12 years, but it was perfectly legal under the existing laws. 
Besides variations in entry age and duration of apprenticeship indenture, the process of 
indenture in the United States significantly took a different twist from what was the norm in 
Europe. In the United States, orphans and slaves were typically indentured to less lucrative 
vocations while youths from influential families were indentured to more lucrative trades, and 
worse, for apprenticeship in merchandising, law, medicine and other coveted professions, parents 
would pay masters in advance to take their children (Jacoby, 2001). In either case, articles of 
indenture required parents to transfer their legal authority over their children to crafts masters for 
comprehensive training of their children, and the children were required to serve their masters 
faithfully and obediently. Indentures were locally recognized and enforced by local magistrates 
(Jacoby, 2001). 
As the practice of apprenticeship took hold in the United States, exploitation became 
rampant due to lack of legislation to control illegalities being perpetrated by master craftsmen, 
farmers, ship owners, ship captains, amongst others. Articles of indenture agreement were 
primarily centered on transporting prisoners and poor people from abroad to the United States in 
exchange for trade instruction (Washington State Department of Labor and Industries, 1968). 
Indentured prisoners, poor youths, and slaves were no longer treated as apprentices but as 
plantation laborers who worked without pay, and no meaningful training. This exploitation 
continued until public sentiment brought about the first legislative Act by Wisconsin State in 
19 1 1 (Washington State Department of Labor and Industries, 1968). 
Following the Wisconsin lead, the United States Congress passed the Smith Hughes Act 
in 1917. Modeled after the Wisconsin law, the Act (Title 29 CFR part 29) set out labor standards, 
polices, and procedures relating to the registration, cancellation, and deregistration of 
apprenticeship programs. A similar Act (Title 29 CFR Part 30) set forth equal opportunity 
guidelines in apprenticeship programs, including recruitment and selection of apprentices 
(Washington State Department of Labor and Industries, 1968) 
To further regulate the practice of apprenticeship, the National Apprenticeship Law, 
known as the Fitzgerald Act was enacted by Congress in 1937. The law, (50 Stat. 664; 29 U.S.C 
50)  recognized the Federal Committee on Apprenticeship, established the Bureau of 
Apprenticeship and Training, authorized the Secretary of Labor to formulate and promote 
standards to safeguard the welfare of apprentices, amongst others. The enactment of the 
Fitzgerald Act in 1937 marked the beginning of the Federal Government's active role in 
regulating and funding apprenticeship institution in the United States (Washington State 
Department of Labor and Industries, 1968). 
Apprentices hip in Wisconsin 
Apprenticeship continued as an unregulated system in the United States until Wisconsin 
enacted legislation in 19 1 1 to promote an organized system of apprenticeship (Chapter 6 16, 
Laws of 19 1 I). The legislation placed apprenticeship under the jurisdiction of an industrial 
commission (Washington State Department of Labor & Industries, 1968). Wisconsin became the 
first state to set up apprenticeship agreements (Chapter 347, Laws of 19 1 1) that required 
employers to release 14 to 16 year-olds for part time attendance in continuation schools, if such 
schooling was available (Chapter 505, Laws of 19 1 1). A follow up law in 19 15 required 
apprentices to attend school five hours a week (Wisconsin Department of Workforce 
Development Timeline History, 1883-2004). 
Under Chapter 122, laws of 1907, Wisconsin cities were permitted to operate trade 
schools and to establish technical colleges or schools under the control of either the school board 
or a special board. These technical colleges or schools were later authorized to offer associate 
degrees in vocational courses (Chapter 5 1, laws of 1961). Chapter 292, Laws of 1965 established 
vocational, technical and adult education (VTAE) districts, and college transfer programs in 
Madison, Milwaukee, and Rhinelander. All of these culminated to a properly organized 
vocational postsecondary system now called Wisconsin Technical College System (WTCS) 
(Kenney, 2003). 
The Wisconsin Technical College System now serves more than 453,000 students in 16 
districts, on 47 campuses (Roe, 2002), and produces 18,000 graduates annually (Lyall, 2003). Of 
the more than 453,000 students served by the WTCS, 80% are enrolled in occupational career 
training programs, less than 1% are enrolled in vocational programs, 1 1,000 are reverse transfers 
(individuals with bachelor's degrees who enroll in technical college programs), and many 
thousands are enrolled in other courses (Joint Meeting of the Wisconsin Technical College 
System Board and the University of Wisconsin System Board of Regents, April 6,2000). In 
addition to providing a variety of distance learning opportunities and customized training and 
technical assistance to business and industry in Wisconsin, WTCS offers two-year associate 
degrees, one-year and two-year technical diplomas in more than 300 career and technical training 
programs (Wisconsin Indianhead Technical College News, no date). 
The Wisconsin Technical College System Board (WTCSB) established joint advisory 
committees with the University of Wisconsin System (UWS) in order to ensure cooperative 
arrangements in all areas of higher education and to open up communication channels between 
the two systems. Currently, there are three advisory committees, namely: 
The Joint Administrative Commission on Continuing Education - which provides 
vehicles for dialogue in order to ensure efficient delivery of educational services and 
maximizes areas of cooperation between the two systems; 
The Joint Administrative Commission on Academic Programs - which is a liaison 
committee serving as a vehicle to provide intersystem planning coordination between the 
two systems; and 
The Joint Commission on Facilities - which explores ways of sharing and utilizing 
campuses. (Kenney, 2003, p. 2) 
Wisconsin Youth Apprenticeship Program 
The Wisconsin Youth Apprenticeship Program (WYAP) is a nationally recognized 
program that "provides high school youths with academic and occupational skills leading to both 
a high school diploma and a State Skill Certificate in a specific industry" (Wisconsin Youth 
Apprenticeship Program Operations Manual, 2002, p. 1). While the program is largely modeled 
after the European apprenticeship programs, it co-opts some elements of the famous Wisconsin 
apprenticeship program of 19 1 1 . 
The WYAP is administered by an independent body - the Governor's Work-Based 
Learning Board (GWBLB) - whose primary functions include but not limited to: 
establishing guidelines and standards for the program; 
issuing requests for proposals to distribute funding; 
approving applications from local programs; 
working with trade and industry and labor leaders to develop new youth apprenticeship 
areas; 
approving statewide curricula for programs; 
monitoring and providing technical assistance to local programs; and 
issuing certificates to youth apprentices who complete the program 
(Wisconsin Youth Apprenticeship Program Operations Manual, 2002, p. 6- 1). 
The program is designed to provide students with "specific occupational skills, 
employability skills, interpersonal skills, and a general knowledge of the world of work" 
(Wisconsin Youth Apprenticeship Program Operations Manual, 2002, p. 2). Students who have 
successfully completed the program are eligible to: 
receive a high school diploma; 
receive a Certificate of Occupational Proficiency issued by the GWBLB; 
get approximately three to eleven credits of Advanced Standing in a related area of 
instruction at any Wisconsin Technical College; 
begin working directly within the industry; 
pursue a degree at a four-year college or university; and 
enroll in a degree or diploma program at a technical college or specialty school 
(Cooperative Educational Service Agency [CESA] #3, 2005, p. 1). 
The standard two-year apprenticeship program requires participants to take four courses 
of classroom instruction and participate in 900 hours of work-based training. Students who 
successfully complete the program are eligible to receive a state Certificate of Occupational 
Proficiency and advanced standing credits in a Wisconsin technical college in a related associate 
degree program. The key elements of the program are: 
industry-developed skill standards; 
exposure to multiple aspects of the industry; 
skilled mentors assigned to train the students; 
paid on-the-job work experience; 
related classroom experience; 
standardized curriculum for all programs; 
performance evaluation of demonstrated competencies; 
state-issued skill certificates; and 
program design variations allow flexibility for participants 
(Wisconsin Youth Apprenticeship Program Operations Manual, 2002, p. 1-1). 
Companies or organizations that wish to operate a state-approved youth apprenticeship 
program must apply to the GWBLB for local partnership. If approved, local partnership may 
operate the youth apprenticeship program with or without state fbnding (Wisconsin Youth 
Apprenticeship Program Operations Manual, 2002). 
Recruitment of apprentices into the Wisconsin Youth Apprenticeship Program is 
consistent with the Fair Employment Act and American with Disabilities Act. While local 
consortia are encouraged to develop specific strategies to recruit minority students, at-risk 
students, and students with disabilities into the program, prospective apprentices must: 
be enrolled in a public or private secondary school or an approved program leading to a 
GED or HSED; 
perform satisfactorily on the Wisconsin Pupil Assessment System or otherwise 
demonstrate the ability to attain the required Skill Standards Checklist; and 
have participated in career exploration, guidance andlor education activities, which 
allow them to make an informed decision about their chosen career occupation. 
(Wisconsin Youth Apprenticeship Program Operations Manual, 2002, p. 3-1) 
Students who qualify and are accepted into the program are required to sign an indenture 
agreement called EducationalITraining Agreement (ETA). Beside the student, all parties - 
employer representative, youth apprenticeship coordinator, school principal, and parents or 
guardians of the student - are required to be signatory to the ETA. They must also provide their 
contact addresses as well as current telephone numbers. A copy of the ETA is exhibited in 
Appendix E. After the ETA has been signed, the student must file a Student Registration Form 
with the GWBLB to obtain student learner status. 
The ETA specifies responsibilities of the school district, the employer, the youth 
apprentice and the parent or guardian of the youth apprentice. Under these specifications, the 
youth apprentice agrees to: 
maintain the academic and attendance requirements required by the youth apprenticeship 
consortium; 
observe company rules and other requirements identified by the employer; and 
participate in progress reviews scheduled with mentors, school personnel and parent or 
guardian (EducationlTraining Agreement Wisconsin Youth Apprenticeship Program 
[ETAWYAP], 2002, p. 1 )  
The youth apprentice's parent or guardian agrees to: 
assist the youth apprentice in meeting the academic and attendance requirements of the 
program; 
ensure transportation to and from the work site is provided; and 
a participate in progress reviews scheduled with mentors, school personnel, and the 
apprentice (ETAWYAP, 2002, p. 1) .  
The employer agrees to: 
a provide a work based learning experience for the length of the agreement as specified; 
pay the youth apprentice for all work performed during the program at no less than 
minimum wage; 
a provide workers compensation for youth apprentice for all hours worked; 
a instruct the youth apprentice in the required competencies provided by this program; 
comply with all applicable state and Federal child labor laws; 
ensure that any work performed in occupations declared hazardous shall be under the 
direct and close supervision of a qualified experienced personnel; 
a ensure that work of any student learner in the occupations declared hazardous are 
incidental to hislher training, shall be intermittent and only for a short period of time; 
authorize the mentor to attend training related to the program; and 
authorize the mentor to participate in progress reviews scheduled with the youth 
apprentice, the youth apprentice's parent or guardian, and the school personnel 
(ETAWYAP, 2002, p. 1) .  
The school district agrees to: 
ensure the youth apprentice will meet high school requirements and the student will have 
the opportunity to successfully complete all requirements of the youth apprenticeship 
program; 
a participate in progress reviews scheduled with mentors, the youth apprentice, and the 
youth apprentice's parent or guardian; and 
award credit towards graduation for both the related instruction and work-based 
component, and provide safety instruction for work considered hazardous under child 
labor laws (ETAWYAP, 2002, p. 1). 
Other ETA specifications jointly agreed to by all the parties are exhibited in Appendix E. 
Benefits of the Wisconsin Youth Apprenticeship Program 
Like in any other apprenticeship program, the Wisconsin Youth Apprenticeship Program 
has its own benefits. All participants (the youth apprentice, parent or guardian, the school 
district, and the employer) have their own benefits of participating in the program. Since the 
focus of this study is on the youth apprentice, only benefits that accrue to the apprentice and their 
employer are of particular interest to the study. 
To the youth apprentice, the benefits of participating in the Wisconsin Youth 
Apprenticeship Program include: 
development of market able skills; 
immediate application of academics; 
broadened employment options; 
earn income while learning; 
post secondary access; 
life-long learning skills; and 
appropriate learning alternative (CESA #3,2005, p. 2) 
For employers, the benefits are: 
lower retraining costs; 
higher level of academic skills of employees; 
expanded pool of quality workers; 
higher level of technical expertise of employees; 
improvement of quality of life and skills in the community; and 
direct articulation for curriculum development (CESA #3,2005, p. 2). 
Youth Apprenticeship Program at Fox Valley Technical College 
In 1999, a number of program design variations were made in the WYAP. These 
variations allowed youth apprentices the flexibility to complete the second year of the two-year 
apprenticeship program after high school graduation, either while enrolled in a technical college 
in a related field or while still enrolled in the youth apprenticeship classes provided by their local 
high school if such arrangement was approved by the school district (Wisconsin Youth 
Apprenticeship Program Operations Manual, 2002). Therefore, the youth apprenticeship program 
at the Fox Valley Technical College (FVTC) is the same as the Youth Apprenticeship at the high 
school level. Students who fail to complete their second year of apprenticeship program at high 
have an option to complete it while enrolled in a technical college after high school. 
Students who participate in the youth apprenticeship program at the Fox Valley Technical 
College mainly come from the Fox Cities Alliance for Education, Oshkosh Chamber STW 
consortiums; Tomorrow River STW Consortium and the Wolf River STW Consortium. They 
take courses at FVTC while completing their final year of the WYAP. They also work in their 
areas of apprenticeship, most often automotive, printing and publishing or hospitality 
management. At the end of their apprenticeships, they earn both the high school diploma and 
technical college credits (Bootz, FTVC, personal communication, September, 18, 2004). 
Usually, students enter the program coursework just like any other students, and 
selectively take the courses outlined for them while still in high school, then come back to 
complete the program with a somewhat lighter load after high school graduation. As they 
transfer into the University of Wisconsin-Stout, the majority of their credits apply to the 
Bachelor of Science in the Graphics Communications program (Lodes, Academic Counselor, 
FVTC, personal communication, September 2 1,2004). 
UW-Stout/Fox Valley Technical College Transfer Articulation Agreement 
The University of Wisconsin-Stout and FVTC signed a program transfer articulation 
agreement on October 13,2000. The rationale for the agreement was that, "the coursework for 
the A. A. S. in Printing and Publishing at Fox Valley Technical College is similar to the 
coursework for the B. S. in Graphics Communications Management at UW-Stout" (UW- 
Stout/FVTC Transfer Articulation Agreement, 2000, p. I). The agreement specifies that: 
if courses have been substituted for those specified in the program at Fox Valley 
Technical college, they will be reviewed on a case-by-case basis and determined how 
they apply to the degree at UW-Stout; 
Elective courses taken at Fox Valley Technical College for the program will be reviewed 
on a case-by-case basis and determined on how they apply to the degree at UW-Stout; 
Courses which have been completed with a grade of D are acceptable to meet program 
requirements unless the UW-Stout major requires a higher grade; and 
The maximum number of transfer credits is 72 credits 
(UW-Stout/FVTC Transfer Articulation Agreement, 2000, p. 1). 
The program plan sheet for this articulation agreement is exhibited in Appendix F. It 
reflects the requirements for the baccalaureate in the Graphic Communication Management 
program. 
While the articulation agreement does not make any reference to youth apprentices who 
transitioned from high school to Fox Valley Technical College, and then transitioned into the 
Graphic Communications Management program at UW-Stout, a memorandum distributed to 
program directors from the Office of the Provost and Vice Chancellor for Academic and Student 
Affairs dated July 14, 1999 addressed the subject of "high school apprenticeship programs". 
According to the memorandum, the program director needs to "discuss specific nature of 
the experience with the students to determine if the experience is equivalent to one or more 
professional courses in the program". After this evaluation, the student will have the opportunity 
to test out of those courses according to established departmental procedures for credit by 
examination. If the student passes the test-out, the course or courses will be recorded on their 
UW-Stout transcript. A copy of the memorandum is exhibited in Appendix H. 
How this transfer policy dovetails with the UW-StoutIFVTC Transfer Articulation 
Agreement is not known because any information from Graphic Communications Management 
Program regarding apprentices who transfer into the program from FVTC was not available. 
Given that one full year of the youth apprenticeship program can actually be completed while the 
student is already enrolled at the technical college, will they be required to "test out" of the 
courses as specified by the memorandum rather than transfer them as courses taken at the 
technical college? This among other questions will be answered by former apprentices in 
Chapter Four. 
Chapter 111: Methods and Procedures 
The purpose of this study was to identify perceptions of former youth apprentices about 
the Wisconsin Youth Apprenticeship Program and demographic factors that may influence those 
perceptions; the objectives were to identity the major concerns of former youth apprentices and 
to document their satisfaction levels. This chapter provides an overview of the research 
methodology - research design, data gathering, data processing, and data analysis techniques - 
employed to arrive at the findings. 
Research Design 
Since the focus of the study was to identify perceptions of Youth Apprentices who 
transitioned from Fox Valley Technical College to the Graphics Communications Management 
Program at the University of Wisconsin-Stout, the researcher sought and obtained the list of all 
Youth Apprentices who transitioned from Fox Valley Technical College to the Graphics 
Communications Management Program at the University of Wisconsin-Stout from July 1999 to 
January 2006. This list was obtained from the Office of the Student Transfer Coordinator. The 
total number of students on this list was 16. 
A 16-item survey instrument was designed to gather demographic information about the 
former Youth Apprentices and their college, apprenticeship, and UW-Stout experiences. The last 
section of the survey was designed for respondents who had already graduated from the Graphics 
Communications Management Program to provide their perceptions of how the Wisconsin 
Youth Apprenticeship Program facilitated their work in the Graphics Communications 
Management Program while they were students at the University of Wisconsin-Stout. 
Though the survey instrument was divided into several sections, the overall objective of 
the study remained constant - to identity the relative significance of the major domains of 
concern that apprentices hold with respect to the Wisconsin Youth Apprenticeship Program and 
to document the strengths and weaknesses of the program. The goal was to acquire relevant 
information that would assist policy makers in understanding the current state of public 
knowledge and opinions regarding the Wisconsin Youth Apprenticeship Program in its current 
format. 
Subjects 
The subjects in the study initially enrolled in the Wisconsin Youth Apprenticeship 
Program while still in high school. When they graduated from high school, they enrolled at the 
Fox Valley Technical College. From Fox Valley Technical College, they transitioned to the 
Graphics Communications Management Program at the University of Wisconsin-Stout. All were 
originally from Fox Cities Alliance for Education, School-To-Work Consortiums from Oshkosh 
Chamber, Tomorrow River School-To-Work Consortium and the Wolf River School-To-Work 
Consortium. All subjects had met eligibility requirements to enroll in the Wisconsin Youth 
Apprenticeship Program. 
While the primary factors that motivated the subjects to enroll in the Wisconsin Youth 
Apprenticeship Program were still being investigated by the study, it was assumed that the 
benefits of apprenticeship - real or imagined - as expounded by the government might have led 
to their decisions to enroll in the program. The benefits of participating in the Youth 
Apprenticeship Program are already enumerated in Chapter 11. 
Sample Selection 
A list of students who participated in the Wisconsin Youth Apprenticeship Program while 
still in high school and later transitioned to Fox Valley Technical College, and then transitioned 
to the Graphics Communications Management Program at the University of Wisconsin-Stout 
between July 1999 and January 2006 was obtained from the Office of the Student Transfer 
Coordinator. There were 16 students on this list. Given that 16 was not a large number, the entire 
list which constituted the population of the former youth apprentice transfers was used as a 
sample for the study. Therefore, the sampling method used in this study was convenience 
sampling. 
Instrumentation 
The survey questions (see Appendix A) were designed to gather information from the 
former youth apprentices that could be used to: 
determine whether the Wisconsin Youth Apprenticeship Program was meeting its stated 
objectives; 
predict future needs for vocational personnel if the program continued in its current 
model; and 
make changes in areas where the program was identified to have weaknesses. 
Each question was included in the survey for a specific reason. The first section of the 
survey instrument was the demographic section. It comprised questions 1 ,2 ,3 ,  and 4 of the 
survey instrument. These questions sought information about respondents' age, gender, marital 
status and dependents respectively. Responses to these questions were expected to provide 
statistical information for administrative purposes. 
The second section of the survey instrument was the Apprenticeship Section. This section 
comprised questions 5, 6, 7, 8, 9, and 10. Question 5 sought information about factor(s) that had 
controlling influence on apprentices' decision to enroll in the Wisconsin Youth Apprenticeship 
Program. This information could aid high school counselors in dealing with students as they 
make occupational decisions. 
Question 6 was designed to solicit information regarding apprentices' experiences with 
the Wisconsin Youth Apprenticeship Program. The reason for this question was to gauge the 
satisfaction level of the former youth apprentices with the Wisconsin Youth Apprenticeship 
Program. This information could aid administrators and policy makers in determining whether 
the program was meeting its stated objectives or improvements were needed to meet those 
objectives. 
Question 7 was designed to seek information regarding the relationship between former 
apprentices and their apprenticeship employers. The reason for this question was to gather 
information that would aid administrators and policy makers in determining whether articles of 
indenture agreement were properly designed and terms of agreement were properly observed by 
the apprenticeship employers. 
Question 8 was designed to solicit apprentices' perception of strengths and weaknesses of 
the Wisconsin Youth Apprenticeship Program. Responses to this question were intended to aid 
administrators and policy makers in determining which specific areas of the apprenticeship 
program need to be improved or eliminated in line with the ever-changing demands of the 
industry and expectations of the program participants. 
Questions 9 and 10 were included in the survey instrument to gather information 
regarding respondents' perception of how the Wisconsin Youth Apprenticeship Program. should 
be improved and what should be co-opted. Information gathered from these questions could be 
used to improve the program in areas of perceived weaknesses. The theoretical basis for this 
approach was that, when individuals involved in a program are given the opportunity to share in 
the decision process, the probability of the program succeeding increases. According to Harvey 
and Brown (1988)' "a change that is self-designed has greater emotional appeal and a higher 
probability of being carried out than one from outside" (p. 135). 
Section three of the survey instrument was UW-Stout Experiences. This section 
comprised questions 1 1 and 12. These questions were designed to solicit information regarding 
articulation and the transfer process. How many credits did the respondent transfer from the 
Wisconsin Youth Apprenticeship Program to the Graphics Communications Management 
Program at the University of Wisconsin-Stout? And which methods were used to transfer those 
credits? Data obtained from these questions would help to ensure that youth apprentices who 
transfer to the Graphics Communications Management Program get maximum transfer credits 
they deserve. 
Section four of the survey instrument was the General Section. This section consisted of 
questions 13 and 14. Question 13 sought information about how respondents would recommend 
the Wisconsin Youth Apprenticeship Program to younger generations. Responses to this question 
are expected to help policy makers in assessing the level of acceptance of the program and in re- 
evaluating both the program and the theories that precipitated the establishment of the program. 
Question 14 solicited general comments or suggestions related to the Wisconsin Youth 
Apprenticeship Program - did respondents have any questions or suggestions? 
The last section of the survey instrument was the Graduate Section. This section 
comprised questions 15 and 16. Question 15 sought information about when the respondent 
graduated from the Graphics Communications Management Program at UW-Stout. Responses to 
this question would provide data for administrative purposes. Question 16 solicited information 
about how the Wisconsin Youth Apprenticeship Program facilitated respondents' work in the 
Graphics Communications Management Program at the UW-Stout. Information gathered from 
this question would aid administrators and policy makers in coordinating the WYAP with 
Technical College and the University curricula. A copy of the survey instrument is exhibited in 
Appendix A. 
While the survey instrument was generally designed to address the major aspects of the 
Wisconsin Youth Apprenticeship Program, responses to some of the survey questions were 
intended to address specific research questions. The first research question - who makes up the 
population of the former? - is addressed by responses to questions 1,2, 3,4, 1 1, 12 and 15. 
These questions sought demographic and personal information about respondents. Responses to 
questions 6, 8,9, 10 and 16 were intended to address the second research question - what are the 
perceptions of former youth apprentices regarding the Wisconsin Youth Apprenticeship 
Program? These questions sought information regarding perceptions of former youth apprentices 
and their experiences in the Wisconsin Youth Apprenticeship Program. 
Responses to questions 7,8, andl3 and were intended to address the third research 
question - what are the perceived strengths and weaknesses of the Wisconsin Youth 
Apprenticeship Program? This group of questions solicited information regarding strengths and 
weaknesses of the program. 
Though responses to question 5 ,6 ,9 ,  10 and 16 were not intended to directly address the 
fourth research question, they could be computed to address the question. Table 1 exhibits the 
survey questions whose responses were intended to address the corresponding research question. 
Table 1 
Matrix of Research Questions by Survey Questions 
Research Question Survey Questions 
What are the perceptions of former youth 
apprentices regarding the Wisconsin Youth 5, 6, 9, 10, 16 
Apprenticeship Program? 
What are the perceived strengths and weaknesses 
of the Wisconsin Youth Apprenticeship Program? 7, 8, 13 
Who makes up the population of the former 
Wisconsin Youth Apprentices at UW-Stout? 1 , 2 , 3 , 4  
Are there differences in perceptions based on 
demographic characteristics? 5, 6, 8, 9, 10, 16 
Procedures 
A 16-item survey instrument was designed to gather information from former Wisconsin 
Youth Apprentices who transitioned from Fox Valley Technical College to the University of 
Wisconsin-Stout and enrolled in the Graphics Communications Program between July 1999 and 
January 2006. The survey instrument was reviewed for construct validity and item 
appropriateness by the research committee and the University Office of Statistics and Budget. 
The survey was designed to gather information about apprentices' demography, college, and 
youth apprenticeship experiences 
A cover letter was written in compliance with the Institutional Review Board (IRB) 
current guidelines for the Protection of Human Subjects in research. The cover letter, the survey 
instrument and chapter one of the study were submitted to the IRB office for approval on March 
27,2006. The IRB approval was granted on March 20, 2006. Both the cover letter and the IRB 
letter of approval are exhibited in Appendix B. 
The survey instruments and the cover letter were initially distributed on April 2 1,2006, 
to the 16 students identified by the office of the Student Transfer Coordinator as apprentice 
transfers to the Graphics Communications Management Program. Five respondents completed 
and returned the survey; one respondent wrote that they did not participate in the Wisconsin 
Youth Apprenticeship Program either at the high school level or at the Fox Valley Technical 
College. Two others were reported to have moved and their forwarding addresses were not 
immediately available. 
Following the low rate of return, a letter of reminder was distributed to respondents on 
April 28,2006, urging them to respond to the survey. This action was limited to those 
respondents whose addresses were perceived to be valid. A copy of this letter is exhibited in 
Appendix B. Besides the letter of reminder, several emails and phone calls were made to 
respondents, but no other responses were received. 
This low rate of return was brought to the attention of the project advisor on June 27, 
2006. The project advisor suggested that the survey instrument be distributed again, and he 
provided return envelops so that respondents could return completed survey to his office. This 
re-mailing was accomplished on July 3, 2006. In this mailing, one student completed and 
returned the survey, one was reported to have moved and the third student responded that they 
did not participate in the Wisconsin Youth Apprenticeship Program. A final letter of reminder 
was again mailed to respondents on August 8,2006. After this letter was sent, one student 
completed and returned the survey; another responded that they did not participate in the 
Wisconsin Youth apprenticeship Program. 
Though, several attempts were made through Google Search People to locate the three 
apprentices who were reported to have moved each time the search was aborted. Since the three 
apprentices were not available to participate in the study, they could no longer be justifiably 
included in the sample under the convenience sampling method employed in the study. 
Convenience sampling method requires that, any member of the targeted population that is 
readily available for sampling be sampled, and those not readily available for sampling be 
excluded from the sample. 
Therefore, the actual number of apprentices who were available and received the survey 
instrument constituted the sample for the study. Based on that sample and the number of 
apprentices who completed and returned the survey instrument, the rate of return for the survey 
was 70% of the total potential respondents as shown in Table 2 below. 
Table 2 
Sample Selection Process 
Sample Information Return 
Number of apprentices provided by the Office of Student Transfer 
Coordinator 
Number of apprentices who reportedly moved from addresses provided 
Number of students on the list who did not participate in the WYAP 
Actual number of apprentices who got the survey instrument 
Number of apprentices who completed and returned the survey 
Actual sample size based on Convenience Sampling Method 
Rate of return for the survey 7/10 = 70% 
Limitations 
Only those students enrolled in the Graphics Communications Management Program at 
the University of Wisconsin-Stout between July 1999 and January 2006, who participated in the 
Wisconsin Youth Apprenticeship Program while still in high school, and then transitioned to Fox 
Valley Technical College after high school graduation were surveyed. The appearance on this list 
of a number of students who did not participate in the Wisconsin Youth Apprenticeship Program 
may suggest that, the list of the potential respondents to the survey was not properly screened. 
Besides, the survey instrument (non-probability sampling) used in the study, dictates that the 
findings of the study should not be generalized beyond this population. 
Chapter IV: Results and Discussion 
The method used for data analysis in this study was descriptive statistics - measures of 
central tendency (mean, median, mode), and measures of variability (range, standard deviation, 
variance). The data collected were all statistically analyzed and represented in descriptive 
statistics, percentages, and graphs. This presentation pattern was to ensure that results of the 
findings were clearly communicated to the reader. 
Demographic Information 
The population for this study comprised all 16 students identified by the Office of the 
Student Transfer Coordinator as former Wisconsin Youth Apprentices who transitioned from 
Fox Valley Technical College to the Graphic Communication Management Program at the 
University of Wisconsin-Stout between July 1999 and January 2006. Of the 16 students, 3 had 
reportedly moved from the addresses the Office of the Student Transfer Coordinator had on file, 
and the researcher was unable to locate their whereabouts. Three others who received the 
questionnaires responded that they did not participate in the Wisconsin Youth Apprenticeship 
Program either at the high school or at the Fox Valley Technical College. This narrowed the 
study's potential sample to 10 former apprentices. A total of 7 respondents returned the 
questionnaires in time to be included in the analysis; this represented a response rate of 70%. 
Questionnaire Findings 
The results of the study were presented according to the order of the questions in the 
survey instrument, starting from the demographic questions to ensure consistency and ease of 
understanding. 
Age of respondents in the study varied from 2 1 years to over 4 1 years as shown in Table 
3 below. No respondent was below 2 1 years old. About 43% of the total respondents were 2 1-23 
years old; 28.6% were 24-26; 14.3% were 27-30, and 14.3% were 41 or older. 
Table 3 
Age of Respondents 
Age Frequency Percentage 
20 or younger 
21-23 
43 or older 
Total 7 100% 
Responses to the question regarding gender of respondents are shown is Table 4 below. 
About 86% of the total respondents were males while 14% were females. 
Table 4 
Gender of Respondents 




Responses to the question regarding respondents' marital status are shown in the Table 5 
below. About 86% of all respondents were single and 14% were married. 
Table 5 
Marital Status 




Responses to the question regarding respondents' dependents were tabulated as shown in 
Table 6 below. None of the respondents in the study had dependents. 
Table 6 
Number of Dependents 
Dependents Frequency Percentages 
None 7 100% 
Total 
In question 5, respondents were asked to rate a given set of factors according to 
how each of those factors influenced their decision to enroll in the Wisconsin Youth 
Apprenticeship Program. Their responses were tabulated as shown in Table 7 below. 
Table 7 
Enrollment Decision Factors 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Rating 
I - 
Decision Factors SD D U A SD 
Challenging work 0 (0%) 0 (0%) 2 (28.6%) 4 (57.1%) 1 (14.3%) 
Job security 0 (0%) 0 (0%) 2 (28.6%) 3 (42.9%) 2 (28.6%) 
Family encouragement 0 (0%) 0 (0%) 2 (28.6%) 4 (57.1%) 1 (14.3%) 
Teacher/counselor 0 (0%) 1 (14.3%) 1 (14.3%) 3 (42.9%) 2 (28.6%) 
Desire to be Eng/Tech 1 (14.3%) 1 (14.3%) 3 (42.9%) 2 (28.6%) 0 (0%) 
Data from these responses were used to compute measures of central tendency and variability of 
responses to each factor. Mean and standard deviation values were then extracted from those 
computations and tabulated as shown in Table 8 below. Of all respondents, 7 1.4 % agreed or 
strongly agreed that they were influenced to enroll in the Wisconsin Youth Apprenticeship 
Program because of its challenging work; 7 1.5% were influenced by its job security; 7 1.4% by 
family encouragement; 71.5% by the influence of teachers and counselors; and 28.6% were 
influenced by the desire to be an engineer or a technician. 
Table 8 
Measures of Central Tendency and Variability for Enrollment Decision Factors 
Decision Factors Mean Standard Deviation 
Challenging Work 3.86 0.690 
Job Security 4.00 0.818 
Family Encouragement 3.86 0.690 
Teacher1 Counselor 3.86 1.069 
Desire to be an EngITech 2.86 1.069 
The standard deviation values for these responses were, 0.690 for challenging work; 
0.690 for family encouragement; 0.8 1 8 for job security; 1.069 for teacher or counselor; and 
1.069 for the desire to be an engineer or a technician. Therefore, considering the mean values 
relative to the standard deviation values, respondents were most influenced by challenging work, 
job security and family encouragement to enroll in the Wisconsin Youth apprenticeship program. 
In question 6, respondents were asked to rate a given set of factors according to their 
experiences in the Wisconsin Youth Apprenticeship Program. Their responses to each factor 
were tabulated as shown in Table 9 below. The data from these responses were used to compute 
measures of central tendency and variability for each factor. The mean and standard deviation 
values were then extracted from the computations and cross-tabulated against each factor as 
shown in Table 10 below. 
Table 9 
Experiences in the Wisconsin Youth Apprenticeship Program 
Met educational goals 0 (0%) 0 (0%) 1 (4.3%) 3 (42.9%) 3 (42.9%) 
ClassdIns t  relevance 0 (0%) 0 (0%) 2 (28.6%) 2 (28.6%) 3 (42.9%) 
Workplace toolsltech 0 (0%) 2 (28.6%) 0 (0%) 2 (28.6%) 3 (42.9%) 
Work-based relevance 0 (0%) 1 (14.3%) 0 (0%) 2 (28.6%) 4 (57.1%) 
Program flexibility 0 (0%) 0 (0%) 1 (14.3%) 4 (57.1%) 2 (28.6%) 
Experiences instructors 0 (0%) 0 (0%) 0 (0%) 2 (28.6%) 5 (7 1 %) 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Of all respondents, 85.8% agreed or strongly agreed that youth apprenticeship program 
met their educational goals; 7 1.5% agreed or strongly agreed that classroom instructions 
component was relevant to program objectives; 71.5% agreed or strongly agreed that their 
apprenticeship companies were up-to-date with the latest tools and technology; 85.7% agreed or 
strongly agreed that work-based component was relevant to program objectives; 85.7% agreed or 
strongly agreed that program flexibility helped in meeting their career objectives and goals, and 
100% of all respondents agreed or strongly agreed that supervisors and instructors were 
experienced and knowledgeable in their trades. 
Statement of Rating 
Experiences SD D U A SD 
Table 10 
Measures of Central Tendency and Variabil i~ for Experiences in the WYAP 
Statement of Experience Mean Standard Deviation 






Therefore, considering the mean values relative to the standard deviation values, 
apprentices separately but together agreed or strongly agreed that supervisors and instructors 
were experienced and knowledgeable in their trades; youth apprenticeship program met their 
educational goals; work-based component was relevant to program objectives and program 
flexibility helped in meeting their career objectives. 
In question 7, respondents were asked to rate a given set of factors according to the 
relationship between them and their apprenticeship employers. Their responses to each factor 
were tabulated as shown in Table 11 below. 
Table 11 
The Relationship between Apprentices and Employers 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Rating 
relations hi^ statements SD D U A SD 
Supportive 0 (0%) 0 (0%) 3 (42.9%) 1 (14.3%) 3 (42.9%) 
Full access to 2 (28.6%) 0 (0%) 1 (14.3%) 2 (28.6%) 2 (28.6%) 
supervisors 
Regularly paid 1 (14.3%) 0 (0%) 0 (0%) 3 (42.9%) 3 (42.9%) 
allowances 
Varied experiences 0 (0%) 2 (28.6%) 1 (14.3%) 3 (42.9%) 1 (14.3%) 
Opportunity to job- 1 (14.3%) 1 (14.3%) 0 (0%) 3 (42.9%) 2 (28.6%) 
shadow 
Treated as an employee 1 (14.3%) 0 (0%) 1 (14.3%) 1 (14.3%) 4 (57.1%) 
The data from these responses were used to compute measures of central tendency and 
variability for each factor. Standard deviation and mean values were then extracted from the 
computations were cross-tabulated against each factor as shown in Table 12 below. Of all 
respondents, 85.8% agreed or strongly agreed that their allowances were regularly paid; 7 1.5% 
agreed or strongly agreed that they had opportunity to-job-shadow and to move around with their 
mentors; 7 1.4% agreed or strongly agreed that they were treated as employees rather than as 
apprentices; and 57.2% agreed or strongly agreed that their employers were supportive of their 
classroom instruction courses. 
Table 12 
Measures of Central Tendenc-y and Variability for Relationships between Apprentices and Their 
Employers 
Relationship Statements Mean Standard Deviation 
Supportive 




Treated as Employees 
Though the percentages for the agreed or strongly agreed were high, the statistical values 
show variations in the standard deviation of the responses. Table 12 shows that, response to my 
employer was supportive of my classroom courses had a standard deviation of 1.000; I had full 
access of my supervising journeyman had 1.704; my allowances were regularly paid had 1.4 14; I 
was assigned to different work areas to get varied experiences had 1.134; opportunity to-job- 
shadow had 1.5 12, and I was treated as an employee rather than an apprentice had 1.528. 
Therefore, considering the standard deviation values relative to the mean values, apprentices 
agreed or strongly agreed that, apprenticeship employers were supportive of their classroom 
instruction courses. 
In question 8, respondents were given a set of factors to rate according to their perception 
of how those factors strengthened the Wisconsin Youth Apprenticeship Program. Their 
responses to each factor were tabulated as shown in Table 13 below. The data from these 
responses were used to compute measures of central tendency and variability for each factor. The 
standard deviation and the mean values were then extracted from those computations and cross- 
tabulated against each factor as shown in Table 14 below. 
All respondents agreed or strongly agreed that the classroom component was a strength 
of the Wisconsin Youth Apprenticeship Program; 85.8% greed or strongly that overall program 
content was a strength; 85.8% agreed or strongly agreed that flexibility was a strength; 71.5% 
agreed or strongly agreed that work-based component was a strength; and 71.5% agreed or 
strongly agreed that worksite and classroom coordination was the strength of the program. 
Table 13 
Perception of Strengths of the Wisconsin Youth Apprenticeship Program 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Rating: 
Statement of strengths SD D U A SD 
Flexibility 0 (0%) 1 (14.3%) 0 (0%) 3 (42.9%) 3 (42.9%) 
Program content 0 (0%) 0 (0%) 1 (14.3%) 3 (42.9%) 3 (42.9%) 
Classroom component 0 (0%) 0 (0%) 0 (0%) 5 (7 1.4%) 2 (28.6%) 
Work-based component 1 (14.3%) 1 (14.3%) 0 (0%) 2 (28.6%) 3 (42.9%) 
Wrksite/Clssrom 2 (28.6%) 0 (0%) 0 (0%) 3 (42.9%) 2 (28.6%) 
Coordination 
Though the percentages for the agreed and strongly agreed combined were high, the 
statistical values showed variations in the standard deviation of the responses. Responses to 
flexibility had a standard deviation of 1.069; program component 0.755; classroom component 
0.488; work-based component 1.064 and worksite and classroom coordination 1.7 18. Therefore, 
considering the standard deviation values relative to the mean values, there was a strong 
agreement among apprentices that classroom component and program content were the major 
strengths of the Wisconsin Youth Apprenticeship Program. 
Table 14 
Measures of Central Tendency and Variability for Perception of Strengths of the WYAP 
Statement of Strength Mean Standard Deviation 
Flexibility 4.14 
Program Content 4.29 
Classroom Component 4.29 
Work-Based Component 3.71 
Worksite/Classroom Coordination 3.43 
In question 9, respondents were given a set of factors to rate according to their 
perception of what should be co-opted in the Wisconsin Youth Apprenticeship Program. 
Their responses to each factor were cross-tabulated as shown in Table 15 below. Data from these 
responses were computed for measures of central tendency and variability for each factor. The 
standard deviation and mean values were then extracted from those computations and cross- 
tabulated against each factor as shown in Table 16 below. 
Table 15 
Rating of Factors that Should Be Co-opted in the WYAP 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Rating 
I - 
What to co-opt SD D U A SD 
-- 
More Gen Educ courses 0 (0%) 1 (14.3%) 3 (42.9%) 2 (28.6%) 1 (14.3%) 
More Occupation 0 (0%) 0 (0%) 2 (28.6%) 3 (42.9%) 2 (28.6%) 
courses 
More Wrk-based Comp 0 (0%) 0 (0%) 1 (14.3%) 3 (42.9%) 3 (42.9%) 
More Classroom Comp 1 (14.3%) 0 (0%) 4(57.1%) O(O%) 2(28.6%) 
More Community 0 (0%) 1 (14.3%) 4 (57.1%) 0 (0%) 2 (28.6%) 
Content 
Of all the respondents, 85.8% agreed or strongly agreed that more work-based component 
should be co-opted in the Wisconsin Youth Apprenticeship Program; 7 1.5% agreed or strongly 
agreed that more occupation courses should be co-opted; and 42.9% agreed or strongly agreed 
that more general education courses should be co-opted. About 43% of all respondents were 
undecided on more general education courses; 57.1% were undecided on classroom component; 
and 57.1% were undecided on more community content. 
Table 15 below shows that, responses to more work-based component had a standard 
deviation of 0.756; more occupation courses had 0.8 18; more general education courses had 
0.976; more community content had 1.134, and more classroom component had 1.380. 
Therefore, considering the standard deviation values relative to the mean values, there was a 
strong agreement among apprentices that more work-based component and more occupational 
courses should be co-opted in the Wisconsin Youth Apprenticeship Program 
Table 16 
Measures of Central Tendency and Variability for Factors that should be Co-opted in the 
WYAP 
Factors to be Co-opted Mean Standard Deviation 
More General Education 3.43 0.976 
More Occupation Courses 4.00 0.818 
More Work-Based Component . 4.29 0.756 
More Classroom Component 3.29 1.380 
Community Content 3.43 1.134 
In question 10, respondents were given a set of factors to rate according to their 
perceptions how the Wisconsin Youth Apprenticeship Program should be improved. 
Their responses to each factor were cross-tabulated as shown in Table 17 below. Data from these 
responses were computed for measures of central tendency and variability for each factor. 
Standard deviation and mean values were then extracted from those computations and cross- 
tabulated against each factor as shown in Table 18 below. 
Of all the respondents, 66.7% agreed that work-based component should be improved; 
50% would improve worksite and classroom coordination; 33% would improve course variety; 
33.4% would improve quality of faculty and 33% would improve flexibility. Respondents were 
generally undecided 66.7% on flexibility; 66.7% on course variety; 50% on worksite and 
classroom coordination; 50% on quality of faculty; and 33.3% on work-based component. 
Table 17 
Responses to How the Wisconsin Youth Apprenticeship Program Should Be Improved 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Rating 
Areas of improvement SD D U A SD 
Flexibility 0 (0%) 0 (0%) 4 (66.7%) 2 (33.3%) 0 (0%) 
Course variety 0 (0%) 0 (0%) 4 (66.7%) 0 (0%) 2 (33.3%) 
Wrk-baesd comp 0 (0%) 0 (0%) 2 (33.3%) 4 (66.7%) 0 (0%) 
WrksiteIClssrm 0 (0%) 0 (0%) 3 (50%) 1 (16.7%) 2 (33.3%) 
Coordination 
Quality of faculty 1 (16.7%) 0 (0%) 3 (50%) 1 (16.7%) 1 (16.7%) 
The standard deviation values for these responses show that flexibility had a standard 
deviation of 0.5 16; course variety 1.233; work-based component 0.5 16; worksite and classroom 
coordination 0.983; and quality of faculty 1.329. Therefore, considering the standard deviation 
relative to the mean values, respondents were largely undecided on flexibility but solidly agreed 
that, work-based component needed improvement. 
Table 18 
Measures of Central Tendency and Variability for How WYAP Should Be Improved 
Areas of Improvement Mean Standard Deviation 
Flexibility 3.33 
Course Variety 3.67 
Work-Based Component 3.67 
Worksite/Classroom Coordination 3.86 
Quality of Instructors 3.17 
In question 1 1, respondents were asked to identify methods that were used to transfer 
their credits from the Wisconsin Youth Apprenticeship Program to the University of Wisconsin- 
Stout. 
Table 19 
Which Method Was Used to Transfer Your Credits From WYAP to UW-Stout? 
Method of Credit Transfer Frequency Percentages 





Their responses are shown in Table 19 above. About 57% of all respondents indicated 
that their credits were transferred by transcripts evaluation method; 28.6% did not know how 
their credits were transferred; and 14.3% indicated their transcripts were transferred by other 
methods. 
In question 12, respondents were asked to identify how many credits they transferred 
from the Wisconsin Youth Apprenticeship Program to the University of Wisconsin-Stout. Their 
responses to the question are shown in Table 20 below. Of all respondents, 14.3% transferred 6- 
10 credits; 14.3% transferred 21-25; 57.1% transferred 26-30; and 14.3% responses were missing 
in the computer system. 
Table 20 
Credits Transferred From WYAP to the GCM at UW-Stout? 










In question 13, respondents were asked if they would recommend young people to enroll 
in the Wisconsin Youth Apprenticeship Program. Their responses are shown in Table 2 1 below. 
While 85.7% of all respondents will advise young people to enroll in the Wisconsin Youth 
Apprenticeship Program, 14.3% will not advise young people to enroll in the Wisconsin Youth 
Apprenticeship Program. 
Table 2 1 
Would You Recommend Young People to Enroll in the WYAP? 




In question 14, respondents were asked if they had any comments or suggestions. Only 
two respondents responded to this question: Their comments were: 
It's too bad that the printing industry is so cut-throat. Lot's of mergers; 
Good faculty at FVTC; and 
Two year schools offer great future at great price. Students should be encouraged to go 
to two year colleges instead of four year colleges. 
In question 15, respondents were asked when they graduated from the University of 
Wisconsin-Stout. Only three respondents responded to this question, indicating that, the rest 
were still working on their degree program in the Graphics Communications Management. Their 
responses to the question are shown in the pie chart in Figure 1 below. Of all respondents, 33.3% 
graduated in January 2000; 33.3% in May 2005; and 33.3% in October 2005. 
Figure 1 
When Apprentices Graduatedfiom the GCM Program at UW-Stout 
In question 16, respondents were given a set of factors rate according to how they 
facilitated their work at the Graphics Communications Management Program at the 
University of Wisconsin-Stout. Responses to the question were tabulated as shown in 
Table 22 below. The data from these responses were computed for measures of central 
tendency and variability for each factor. The standard deviation and mean values were 
then extracted from those computations and cross-tabulated against each factor as shown 
in Table 23 below. All respondeilts attributed their success in the Graphics 
Communications Management Program to worked-based component; 100% to quality of 
faculty; 66.6% to overall program content; 100% to classroom instruction component and 
66.6% to course variety. 
Table 22 
How WYAP Facilitated Apprentices' Work in the GCMProgram at  UW-Stout 
SD = Strongly Disagree; D = Disagree; U = Undecided; A = Agree; SA = Strongly Agree 
Rating 
Facilitation factors SD D U A SD 
Work-based component 0 (0%) 0 (0%) 0 (0%) 1 (33.3%) 2 (66.7%) 
Quality of faculty 0 (0%) 0 (0%) 0 (0%) 1 (33.3%) 2 (66.7%) 
Overall program content 0 (0%) 0 (0%) 1 (33.3%) 1 (33.3%) 1 (33.3%) 
Clssrm inst component 0 (0%) 0 (0%) 0 (0%) 2 (66.7%) 1 (33.3%) 
Course variety 0 (0%) 0 (0%) 1 (33.3%) 1 (33.3%) 1 (33.3%) 
In Table 23 below, the standard deviation values were 0.577 for work-based component; 
0.577 for quality of faculty; 1.000 for overall program content; 0.577 for classroom instruction 
component, and 1.000 for course variety. Therefore, based on the mean values relative to the 
standard deviation values, respondents agreed or strongly agreed that their work in the Graphics 
Communications Management Program at the University of Wisconsin-Stout was facilitated by 
all the major components of the Wisconsin Youth Apprenticeship Program. 
Table 23 
Measures of Central Tendency and Variability for How WYAP Facilitated Apprentices ' 
Work in the GCMProgram at UW-Stout 
Factors that Facilitated Work Frequency Standard Deviation 
Work-Based Component 
Quality of Faculty 
Overall Program Content 
Classroom Component 
Course Variety 
In regards to the question of whether there are differences in perceptions based on the 
demographic characteristics of respondents 100% of all respondents were single; 14.3% were 
female; 14.3% were above 41 years old; 0% were 3 1-35 years old; 0% were 36-40 years old, and 
0% were 20 years old or younger. Therefore, the variation in the demographic make-up of 
respondents was too small to establish a pattern to determine whether respondents' perceptions 
were based on demographic characteristics. 
Chapter V: Summary, Conclusions and Recommendations 
This study was conducted to gather information about the Wisconsin Youth 
Apprenticeship Program from former youth apprentices that would aid apprenticeship 
administrators, policy makers and other stakeholders in facilitating and in tailoring 
apprenticeship programs to the needs of participants, business and industry. This chapter presents 
the summary, conclusions and recommendations of this study. 
Summaty 
The purpose of this study was to identify perceptions of former youth apprentices about 
the Wisconsin Youth Apprenticeship Program and demographic factors that may influence those 
perceptions; the objectives were to identity the major concerns of former youth apprentices and 
to document their satisfaction levels. 
Restatement of the Problem 
No follow up studies have been conducted relating to students who transitioned from the 
Wisconsin Youth Apprenticeship Program to Wisconsin Technical Colleges, and then to 
universities for further studies. Similarly, no follow up research has been conducted on the 
program participants who transitioned to Fox Valley Technical College, and then to the Graphics 
Communications Management Program at the University of Wisconsin-Stout. 
Methods and Procedures 
Since the focus of the study was to identify perceptions of Youth Apprentices who 
transitioned from Fox Valley Technical College to the Graphics Communications Management 
Program at the University of Wisconsin-Stout, this researcher sought and obtained the list of all 
Youth Apprentices who transitioned from Fox Valley Technical College to the Graphics 
Communications Management Program at the University of Wisconsin-Stout from July 1999 to 
January 2006, This list was obtained from the Office of the Student Transfer Coordinator. The 
total number of students on this list was 16. 
The survey instrument was designed to gather demographic information about the former 
Youth Apprentices and their college, apprenticeship, and University of Wisconsin-Stout 
experiences. The last section of the survey was designed for respondents who had already 
graduated fi-om the Graphics Communications Management Program to provide their perceptions 
of how the Wisconsin Youth Apprenticeship Program facilitated their work in the Graphics 
Communications Management Program while they were students at the University of Wisconsin- 
Stout. 
While the survey instrument was generally designed to address the major aspects of the 
Wisconsin Youth Apprenticeship Program, responses to some of the survey questions were 
intended to address specific research questions. Responses to questions 6, 8,9,  10 and 16 were 
intended to address the first research question - what are the perceptions of former youth 
apprentices regarding the Wisconsin Youth Apprenticeship Program? These questions sought 
information regarding perceptions of former youth apprentices and their experiences in the 
Wisconsin Youth Apprenticeship Program. 
The first research question - who makes up the population of the former Wisconsin 
Youth Apprentices? - is addressed by the responses to questions 1 ,2 ,3 ,  and 4. These questions 
sought demographic information about respondents. 
The second research question - what are the perceptions of the former youth apprentices 
regarding Wisconsin Youth Apprenticeship Program - is addressed by the responses to questions 
5, 6, 9, 10 and 16. 
The third research question - what are the perceived strengths and weaknesses of the 
Wisconsin Youth Apprenticeship Program - addressed by the responses to questions 7, 8, 12 and 
13. This group of questions solicited information regarding strengths and weaknesses of the 
program. 
The fourth research question: Are there differences in perceptions based on the 
demographic characteristics? The pattern of responses to the survey questions 5, 6, 8,9,  
10 and 16 were to be computed to determine if respondents' responses varied according to 
demographic characteristics but unfortunately, the sample population for the study was too 
small; therefore, the variation in the demographic make-up of the respondents was too small to 
establish a pattern to determine whether respondents' perceptions were based on demographic 
characteristics. 
Population Selection 
A list of students who participated in the Wisconsin Youth Apprenticeship Program 
while still in high school and later transitioned to Fox Valley Technical College, and then to the 
Graphics Communications Management Program at the University of Wisconsin-Stout between 
July 1999 and January 2006 was obtained from the Office of the Student Transfer Coordinator. 
There were only 16 students on this list, so they constituted the population for the study. 
Procedures 
A survey instrument was designed to gather information from former Youth Apprentices 
about their demography, college, and youth apprenticeship experiences. The survey instrument 
was reviewed for construct validity and item appropriateness by the research committee and the 
University Office of Statistics and Budget. A cover letter was written in compliance with the 
Institutional Review Board (IRB) current guidelines for the Protection of Human Subjects in 
research. The cover letter, the survey instrument and chapter one of the study were submitted to 
the IRB office for approval on March 20,2006. 
When the approval was granted, the survey instrument and the cover letter were mailed to 
the potential respondents. Of the 16 potential respondents, 3 had moved from the addresses 
provided, 3 responded that they did not participate in the Wisconsin Youth Apprenticeship 
Program, and 7 completed and returned the survey. Therefore, the actual number of apprentices 
who were available and received the survey instrument for the study was 10. Based on that 
population and the number of apprentices who completed and returned the survey instrument, the 
rate of return for the survey was 70% of the total potential respondents. 
Conclusions 
Four research questions were addressed in this study. Each question is briefly discussed 
below with its findings. 
TheJirst research question: Who makes up the population of the former Wisconsin 
Youth Apprenticeship Program? This question was answered by responses to the survey 
questions 1, 2, 3,4, 11, 12, and 15. Respondents' age varied from 21 to 4.1 years. No respondent 
was younger than 2 1 years old; 42.9% of all respondents were 2 1-23 years old; 28.6% were 24- 
26; 14.3% were 27-30, and 14.3% were 41 or older. Respondents' gender was disproportionately 
male; 85.7% were males and 14.3% were females. Of all respondents, 85.7% were single while 
14.3% were married. No respondents had any dependents. 
Several methods were used to transfer their credits from the WYAP to the Graphic 
Communications Management Program at the University of Wisconsin-Stout. From the survey 
results, 57% of all respondents indicated that their credits were transferred by transcripts 
evaluation method; 28.6% did not know how their credits were transferred; and 14.3% indicated 
their credits were transferred by other methods. About 14% of all respondents transferred 6- 10 
credits; 14% transferred 2 1-25; and 57% transferred 26-30 credits. At the time of the survey, 
42.9% of all respondents had already graduated from the Graphics Communications 
Management Program and 57.1% were still students. Of those who had already graduated, 33.3% 
graduated in January, 2000; 33.3% in May, 2005; and 33.3% in October, 2005. 
The second research question: What are the perceptions of the former youth apprentices 
regarding the Wisconsin Youth Apprenticeship Program? This question was addressed by the 
responses to the survey questions 5 ,6 ,9 ,  10 and 16. Respondents were influenced different 
factors to enroll in the WYAP. Of all respondents, 7 1.4% were influenced by the challenging 
work of the program; 7 1.5% were influenced by the job security it offers; 7 1.4% by family 
encouragement; 7 1.5% by teachers and counselors, and 28.6% were influenced by the desire to 
be an engineer or a technician. 
Respondents7 experiences in the WYAP also varied. Of all respondents, 85.8% agreed or 
strongly agreed that, youth apprenticeship program met their educational goals; 7 1.5% agreed or 
strongly agreed that classroom instructions component was relevant to program objectives; 
7 1.5% agreed or strongly agreed that, their apprenticeship companies were up-to-date with the 
latest tools and technology; 85.7% agreed or strongly agreed that work-based component was 
relevant to program objectives; 85.7% agreed or strongly agreed that, program flexibility helped 
in meeting their career objectives and goals; and 100% agreed or strongly agreed that supervisors 
and instructors were experienced and knowledgeable in their trades. 
Respondents felt that WYAP had some deficiencies in some areas; therefore, given the 
opportunity, 85.8% of all respondents would co-opt more work-based component in the 
Wisconsin Youth apprenticeship Program; 7 1.5% would co-opt more occupation courses; and 
42.9% would co-opt more general education courses. When asked which elements of the 
program should be improved, 68% of all respondents agreed or strongly agreed that work-based 
component should be improved; 50% would improve worksite and classroom coordination; 33% 
would improve course variety; 33% would improve quality of faculty; and 33% would improve 
flexibility. 
All respondents who had already graduated from the Graphics Communications 
Management Program at the University of Wisconsin-Stout attributed their success in the 
program to the work-based component of the WYAP; 100% to quality of faculty; 66.6% to the 
overall program content; 100% to classroom instruction component; and 66.6% to course variety. 
The third research question: What are the perceived strengths and weaknesses of the 
Wisconsin Youth Apprenticeship Program? This research question was answered by the 
responses to questions 7,8,  and 13. The survey results showed that, 85.8% of all respondents 
agreed or strongly agreed that their allowances were regularly paid; 71.5% agreed or strongly 
agreed that they had opportunity to-job-shadow and to move around with their mentors; 7 1.4% 
agreed or strongly agreed that they were treated as employees rather than as apprentices; 57.2% 
agreed or strongly agreed that their employers were supportive of their classroom instruction 
courses. 
All respondents agreed or strongly agreed that classroom component was the strength of 
the Wisconsin Youth Apprenticeship Program; 85.8% agreed or strongly agreed that overall 
program content was the strength; 85.8% agreed or strongly agreed that flexibility was the 
strength; and 7 1.5% agreed or strongly agreed that both work-based component and worksite and 
classroom coordination were the strengths of the Wisconsin Youth Apprenticeship Program. 
Based on their overall experiences in the Wisconsin Youth Apprenticeship Program, 85.7% of all 
respondents will advise young people to enroll in the Program and 14.3% will not advise them to 
do so. 
The fourth research question: Are there differences in perceptions based on the 
demographic characteristics? Responses to the survey questions 5,6,  8,9, 10 and 16, were to be 
computed to address this research question but the sample population for the study was too 
small; therefore, the variation in the demographic make-up of the respondents was too small to 
establish a pattern to determine whether respondents' perceptions were based on demographic 
characteristics. 
Overall, the findings of the study suggest that, former youth apprentices perceive the 
Wisconsin Youth Apprenticeship Program as a success, and are sufficiently satisfied with their 
experiences in the program. Those who have already graduated from the Graphics 
Communications Management Program at the University of Wisconsin-Stout overwhelmingly 
attribute their success in the GCM Program to their participation in the Wisconsin Youth 
Apprenticeship Program. Though apprentices are generally satisfied with the program, they 
would want the program to have more emphasis on the work-based component and occupational 
courses. They would also want the worksite and classroom coordination to be improved. 
The majority of the former youth apprentices who participated in this study are satisfied 
with their decision to enroll in the Wisconsin Youth Apprenticeship Program and to finally 
transition to the Graphics Communications Management at the University of Wisconsin-Stout. 
Based on their experiences and satisfaction levels in the WYAP and UW-Stout, they would be 
willing to recommend young people to follow in their footsteps through the apprenticeship 
program to university studies. 
Recommendations 
Based on responses and comments of the respondents and the overall findings of the 
study, the following recommendations are given: 
Continuous improvement should be made to the WYAP to ensure that the curriculum is 
up-to-date from a technical standpoint and delivered in a manner that ensures proper 
worksite and classroom coordination. 
The apprenticeship program is not a business project for company owners; it is part of a 
school program. Therefore, the responsibility of selecting potential students to 
participate in the Wisconsin Youth Apprenticeship Program should rest with the school 
authorities rather than with employers who currently make selection decisions according 
to their business needs instead of academic needs of the students. 
The UW-Stout/Fox Valley Technical College Transfer Articulation Agreement should 
be revisited to ensure that students who are simultaneously enrolled at the Fox Valley 
Technical College and the Wisconsin Youth Apprenticeship Program have the 
opportunity to transfer all their WYAP credits to the Graphics Communications 
Management Program at UW-Stout. 
Students who are eligible to participate in the WYAP should be given enough 
information about the program including its benefits so they may be able to make 
informed decisions about whether to enroll or not to enroll in the program. 
Students who are eligible to enroll in college level programs should be given enough 
information about the two year college and the four year college including advantages 
and disadvantages of each option, so they may be able to make proper decisions about 
which option fits both their academic and financial needs. 
Recommendations for Further Study 
The following recommendations for further study are given: 
Replicate this study with a larger sample size to confirm or refute the findings of the 
study. A larger sample will better articulate the perceptions of respondents 
Conduct a study that compares performance levels of regular students to 
WYAPItechnical college transfers at the junior and senior levels in the Graphics 
Communications Management Program to determine if there are any advantages or 
disadvantages in participating in the WYAPItechnical college or in starting off directly 
from a four year college. 
Conduct longitudinal research that tracks and compares academic and professional 
progress of a group of students who participate in the WYAP and those who do not 
participate in the WYAP over a 15 year period. 
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Graduates: Respond to all questions if you have already graduated from the Graphics 
Communications Program at UW-Stout. 
Current Students: Respond to questions 1-14 if you are still working on your Bachelor's degree in 
the Graphics Communications Program at UW-Stout 
Demographic Section 
1. What is your age category? (Check one) 




(7) 4 1 or older 
2. What is your gender? (Check one) 
(1) Male 
(2) Female 
3. What is your current marital status? (Check one) 
(1) Single 
(2) Single with children 
(3) Married 
(4) Married with children 
4. How many dependents do you have? (Check one) 




(5) Four or more 
Apprenticeship Experiences 
Rate each of the following factors according to how they influenced your decision to enroll 
in the Wisconsin Youth Apprenticeship Program (WYAP) 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
5. How they influenced your decision to enroll in the Wisconsin Youth 
Apprenticeship Program. Rating 
a. Because of its challenging work SD D U A SA 
b. Job security SD D U A SA 
c. Family encouragement SD D U A SA 
d .  Teacher/ Counselor encouragement SD D U A SA 
e. Desire to become Engineer or a Technician SD D U A SA 
f. Other SD D U A SA 
Rate each of the following statements according to your experiences 
in the Wisconsin Youth Apprenticeship Program (WYAP). 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
6. Your experiences in the Wisconsin Youth Apprenticeship Program Rating 
a. Youth apprenticeship program fully met my educational goals SD D U A SA 
b. Classroom instruction-component was relevant to program objectives SD D U A SA 
c. My work place was up-to-date with the latest tools and technology SD D U A SA 
d .  Work-based component was relevant to program objectives SD D U A SA 
e. Program flexibility helped in meeting my career objectives and goals SD D U A SA 
f.  Supervisors and instructors were experienced & knowledgeable in the trade SD D U A SA 
Rate by circling each of the following statements according to the relationship 
between you and your apprenticeship employer 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
7. Relationship between you and your apprenticeship employer Rating 
a. My employer was supportive of my classroom instruction courses SD D U A SA 
b. I had full access to my supervising Journeyman SD D U A SA 
c. My allowances were regularly paid SD D U A SA 
d. I was assigned to different work areas to get varied experiences SD D U A SA 
e. I had the opportunity to "job shadow" and to move around with my mentor SD D U A SA 
f.  I was treated as an employee rather than an apprentice or a student SD D U A SA 
Rate each of the following factors according to your perception of their strengths in the WYAP 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
8. Your perception of their strengths in the Youth Apprenticeship program Rating 
a. Flexibility 
b. Program content 
c. Classroom component 
d. Work-based component 
e. Work-site and classroom coordination 
Rate each of the following factors according to your perception of what should be co-opted in the WYAP 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
9. Your perception of what should be co-opted in the WYAP Rating 
a. More general education courses 
b. More occupationally-related courses 
c. More work-based component 
d. More classroom component 
e. More community content 
Rate each of the following factors according to your perception of how the WYAP should be improved: 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
10. Your perception of how the WYAP should be improved Rating 
a. Flexibility 
b. Course variety 
c. Work-basedcomponent 
d . Work-site and classroom coordination 
e. Quality of faculty 
UW-Stout Experiences 
11. Which methods were used to transfer your credits from WYAP to UW-Stout? (Check only one) 
(1) Transcripts evaluation 
(2) Test-out 
(3) Articulation 
(4) Don't know 
(5) Other 
12. How many credits did you transfer from WYAP to the Graphics Communications Program 




(7) 27-3 0 
(7) 3 1 credits or more 
General Section 
13. Would you recommend that young people enroll in the Wisconsin Youth Apprenticeship Programs? 
(Clzeck one) 
(1) I would advise young people to enroll in the Wisconsin Youth Apprenticeship Program 
(2) I would not advise any young people to enroll in the Wisconsin Youth Apprenticeship 
Program 
14. Do you have any other comments/suggestions? 
Graduates only: 
Respond if you have already graduated from the Graphics Communications Program at UW-Stout. 
15. When did you graduate from the Graphics Communications Program at UW-Stout? 
/ 
(month) I (yea) 
Rate each ofthefollowing statements according to how the WYAP facilitated your work during your Graphic 
Communications Program at UW-Stout 
SD = Strongly Disagree D = Disagree U = Undecided A = Agree SA = Strongly Agree 
16. How WYAP facilitated your work at the Graphic Communications 
Program at UW-Stout Rating 
a. Work-based component 
b. Quality of faculty 
c. Overall program content 
d. Classroom instruction component 
e. Course variety 
Thank you for participating in this project. 
APPENDIX B 
Cover Letter and Letters of Reminder 
University of Wisconsin-Stout 
Menomonie, Wisconsin 5475 1-0790 
. -~~ -- - -- .- . .~ - -  - ~ 
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Dear Former Apprentice, 
You are being asked to participate in a study conducted through the University of 
Wisconsin- Stout. l'his study is being conducted to gather infonnation that can be used to 
improve the Graphics Co~nlnunication Program and the transfer process of apprentices 
from Fox Valley Technical College to the Graphics Comn~unications Program at UW- 
Stout. This data is also being used for a project in Education Specialist ~ e ~ r e e  in Career 
and Technical Education. 
For this study to be effective and n~caningful, enough infonnation is required for decision 
making, for O~at reason, this survey instrument is fairly long; however, all of the 
questions require that you only check or circle an appropriate response. This sl~ould help 
keep the time required to cornplete the questionnaire to a minirnum. 
You will remain anonymous and your responses confidential. Your participation in this 
project is voluntarily but critical; your refusal to participate will have no effect on any 
future services you may be entitled to from the University. If you have any questions 
regarding the conduct of the study or questions pertaining to your rights as a research 
subject, or research-related injury, you are free to bring your concerns to the attention of 
the researcher at (6 12) 378-936 1 or the research advisor, Dr. Lee at (7 15) 232- 12 5 1 or 
Sue Foxwell, Administrator, UW-Stout Institutional Review Board for Protection of 
Human Subjects, 152 Voc Rehab, Phone (7 15) 232-1 126. 
Dr. Howard Lee 
Research Advisor 







Dr. Howard Lee 
Sue Foxwell, Research Administrator and Human 
Protections Administrator, UW-Stout Institutional 
Review Board for the Protection of Human 
Subjects in Research (IRB) 
Subject: Protection of Human Subjects in Research 
Your project, "Perceptions of Former Apprentices Who Transitionedfrom Fox Valley Technical 
College to the Graphics Communications Program at the University of Wisconsin-Stout between 
1999 and 2006" is Exempt from review by the Institutional Review Board for the Protection of 
Human Subjects. The project is exempt under Category 2 of the Federal Exempt Guidelines and 
holds for 5 years. 
Please copy and paste the following message to the top of your survey form before 
dissemination: 
r - - -- - - -. -- - -- 
This pn)jcct has bccn rcvicwcd b> thc UW-S~OUI IRI3 ah rcquircd h\ tk C'oJe (tf 
Fcdcral Kcgulalioric l i l l c  45 Pan 46 
Please contact the IRE3 if the plan of your research changes. Thank you for your cooperation with 
the IRB and best wishes with your project. 
*NOTE: This is the only notice you will receive - no paper copy will be sent. 
University of Wisconsin-Stout 
Menomonie, WI, 5475 1-0790 
April 28,2006 
Dear Former Apprentice, 
We will appreciate if you would have time to respond to the Youth Apprenticeship 
Survey we mailed to you last week - April 21,2006. If you have already responded, then 
disregard this notice. If you did not participate in the Wisconsin Youth Apprenticeship 
Program at high school and then transitioned to the Fox Valley Technical College before 
enrolling in the Graphic Communications Management Program at the University of 





Dr. Howard Lee 
Research Advisor 
University of Wisconsin-Stout 
Menomonie, WI, 5475 1-0790 
July 17,2006 
Dear Former Apprentice, 
This is a follow up on the apprenticeship survey we mailed to you several times in the 
past few months. If you have not yet responded, then we are pleading with you to take a 
few moments of your time and download the attached copy, respond and email it back to 
us. The goal of this study is to get information regarding your experiences in the Graphic 
Communications Management Program at the University of Wisconsin-Stout. The 
information you supply will be used to improve the program for future students. This is 
why your participation is very crucial in this effort. Once again, we are pleading with you 




Dr. Howard Lee 
Research Advisor 
APPENDIX C 
The Code of Harnmurabi 
The Code of Hammurabi Page 1 of 39 
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When Anu the Sublime, King of the Anunaki, and Bel, the lord of Heaven 
and earth, who decreed the fate of the land, assigned to Marduk, the over- 
ruling son of Ea, God of righteousness, dominion over earthly man, and 
made him great among the Igigi, they called Babylon by his illustrious name, 
made it great on earth, and founded an everlasting kingdom in it, whose 
foundations are laid so solidly as those of heaven and earth; then Anu and 
Be1 called by name me, Hammurabi, the exalted prince, who feared God, to 
bring about the rule of righteousness in the land, to destroy the wicked and 
the evil-doers; so that the strong should not harm the weak; so that I should 
rule over the black-headed people like Shamash, and enlighten the land, to 
further the well-being of mankind. 
Hammurabi, the prince, called of Be1 am I, making riches and increase, 
enriching Nippur and Dur-ilu beyond compare, sublime patron of E-kur; who 
reestablished Eridu and purified the worship of E-apsu; who conquered the 
four quarters of the world, made great the name of Babylon, rejoiced the 
heart of Marduk, his lord who daily pays his devotions in Saggil; the royal 
scion whom Sin made; who enriched Ur; the humble, the reverent, who 
brings wealth to Gish-shir-gal; the white king, heard of Shamash, the mighty, 
who again laid the foundations of Sippara; who clothed the gravestones of 
Malkat with green; who made E-babbar great, which is like the heavens, the 
warrior who guarded Larsa and renewed E-babbar, with Shamash as his 
helper; the lord who granted new life to Uruk, who brought plenteous water 
to its inhabitants, raised the head of E-anna, and perfected the beauty of Anu 
and Nana; shield of the land, who reunited the scattered inhabitants of Isin; 
who richly endowed E-gal-mach; the protecting king of the city, brother of 
the god Zamama; who firmly founded the farms of Kish, crowned E-me-te- 
ursag with glory, redoubled the great holy treasures of Nana, managed the 
temple of Harsag-kalama; the grave of the enemy, whose help brought about 
the victory; who increased the power of Cuthah; made all glorious in E- 
shidlam, the black steer, who gored the enemy; beloved of the god Nebo, 
who rejoiced the inhabitants of Borsippa, the Sublime; who is indefatigable 
for E-zida; the divine king of the city; the White, Wise; who broadened the 
fields of Dilbat, who heaped up the harvests for Urash; the Mighty, the lord 
to whom come scepter and crown, with which he clothes himself; the Elect 
The Code of Hammurabi Page 2 of 39 
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of Ma-ma; who fixed the temple bounds of Kesh, who made rich the holy 
feasts of Nin-tu; the provident, solicitous, who provided food and drink for 
Lagash and Girsu, who provided large sacrificial offerings for the temple of 
Ningirsu; who captured the enemy, the Elect of the oracle who fulfilled the 
prediction of Hallab, who rejoiced the heart of Anunit; the pure prince, 
whose prayer is accepted by Adad; who satisfied the heart of Adad, the 
warrior, in Karkar, who restored the vessels for worship in E-ud-gal-gal; the 
king who granted life to the city of Adab; the guide of E-mach; the princely 
king of the city, the irresistible warrior, who granted life to the inhabitants of 
Mashkanshabri, and brought abundance to the temple of Shidlam; the White, 
Potent, who penetrated the secret cave of the bandits, saved the inhabitants of 
Malka from misfortune, and fixed their home fast in wealth; who established 
pure sacrificial gifts for Ea and Dam-gal-nun-na, who made his kingdom 
everlastingly great; the princely king of the city, who subjected the districts 
on the Ud-kib-nun-na Canal to the sway of Dagon, his Creator; who spared 
the inhabitants of Mera and Tutul; the sublime prince, who makes the face of 
Ninni shine; who presents holy meals to the divinity of Nin-a-zu, who cared 
for its inhabitants in their need, provided a portion for them in Babylon in 
peace; the shepherd of the oppressed and of the slaves; whose deeds find 
favor before Anunit, who provided for Anunit in the temple of Dumash in the 
suburb of Agade; who recognizes the right, who rules by law; who gave back 
to the city of Ashur its protecting god; who let the name of Ishtar of Nineveh 
remain in E-mish-mish; the Sublime, who humbles himself before the great 
gods; successor of Sumula-il; the mighty son of Sin-muballit; the royal scion 
of Eternity; the mighty monarch, the sun of Babylon, whose rays shed light 
over the land of Sumer and Akkad; the king, obeyed by the four quarters of 
the world; Beloved of IVinni, am I. 
When Marduk sent me to rule over men, to give the protection of right to 
the land, I did right and righteousness in . . . , and brought about the well- 
being of the oppressed. 
If any one ensnare another, putting a ban upon him, but he can not prove it, 
then he that ensnared him shall be put to death. 
If any one bring an accusation against a man, and the accused go to the 
river and leap into the river, if he sink in the river his accuser shall take 
possession of his house. But if the river prove that the accused is not guilty, 
and he escape unhurt, then he who had brought the accusation shall be put to 
death, while he who leaped into the river shall take possession of the house 
that had belonged to his accuser. 
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If any one bring an accusation of any crime before the elders, and does not 
prove what he has charged, he shall, if it be a capital offense charged, be put 
to death. 
If he satisfy the elders to impose a fine of grain or money, he shall receive 
the fine that the action produces. 
If a judge try a case, reach a decision, and present his judgment in writing; 
if later error shall appear in his decision, and it be through his own fault, then 
he shall pay twelve times the fine set by him in the case, and he shall be 
publicly removed from the judge's bench, and never again shall he sit there to 
render judgement. 
If any one steal the property of a temple or of the court, he shall be put to 
death, and also the one who receives the stolen thing from him shall be put to 
death. 
If any one buy from the son or the slave of another man, without witnesses 
or a contract, silver or gold, a male or female slave, an ox or a sheep, an ass 
or anything, or if he take it in charge, he is considered a thief and shall be put 
to death. 
If any one steal cattle or sheep, or an ass, or a pig or a goat, if it belong to a 
god or to the court, the thief shall pay thirtyfold; if they belonged to a freed 
man of the king he shall pay tenfold; if the thief has nothing with which to 
pay he shall be put to death. 
If any one lose an article, and find it in the possession of another: if the 
person in whose possession the thing is found say "A merchant sold it to me, 
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I paid for it before witnesses," and if the owner of the thing say, "I will bring 
witnesses who know my property," then shall the purchaser bring the 
merchant who sold it to him, and the witnesses before whom he bought it, 
and the owner shall bring witnesses who can identify his property. The judge 
shall examine their testimony-both of the witnesses before whom the price 
was paid, and of the witnesses who identify the lost article on oath. The 
merchant is then proved to be a thief and shall be put to death. The owner of 
the lost article receives his property, and he who bought it receives the 
money he paid from the estate of the merchant. 
If the purchaser does not bring the merchant and the witnesses before 
whom he bought the article, but its owner bring witnesses who identify it, 
then the buyer is the thief and shall be put to death, and the owner receives 
the lost article. 
If the owner do not bring witnesses to identify the lost article, he is an evil- 
doer, he has traduced, and shall be put to death. 
If the witnesses be not at hand, then shall the judge set a limit, at the 
expiration of six months. If his witnesses have not appeared within the six 
months, he is an evil-doer, and shall bear the fine of the pending case. 
If any one steal the minor son of another, he shall be put to death. 
If any one take a male or female slave of the court, or a male or female 
slave of a freed man, outside the city gates, he shall be put to death. 
If any one receive into his house a runaway male or female slave of the 
court, or of a freedman, and does not bring it out at the public proclamation 
of the major domus, the master of the house shall be put to death. 
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If any one find runaway male or female slaves in the open country and 
bring them to their masters, the master of the slaves shall pay him two 
shekels of silver. 
If the slave will not give the name of the master, the finder shall bring him 
to the palace; a further investigation must follow, and the slave shall be 
returned to his master. 
If he hold the slaves in his house, and they are caught there, he shall be put 
to death. 
If the slave that he caught run away from him, then shall he swear to the 
owners of the slave, and he is free of all blame. 
If any one break a hole into a house (break in to steal), he shall be put to 
death before that hole and be buried. 
If any one is committing a robbery and is caught, then he shall be put to 
death. 
If the robber is not caught, then shall he who was robbed claim under oath 
the amount of his loss; then shall the community, and . . . on whose ground 
and territory and in whose domain it was compensate him for the goods 
stolen. 
If persons are stolen, then shall the community and . . . pay one mina of 
silver to their relatives. 
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If fire break 'out in a house, and some one who comes to put it out cast his 
eye upon the property of the owner of the house, and take the property of the 
master of the house, he shall be thrown into that self-same fire. 
If a chieftain or a man (common soldier), who has been ordered to go upon 
the king's highway for war does not go, but hires a mercenary, if he 
withholds the compensation, then shall this officer or man be put to death, 
and he who represented him shall take possession of his house. 
If a chieftain or man be caught in the misfortune of the king (captured in 
battle), and if his fields and garden be given to another and he take 
possession, if he return and reaches his place, his field and garden shall be 
returned to him, he shall take it over again. 
If a chieftain or a man be caught in the misfortune of a king, if his son is 
able to enter into possession, then the field and garden shall be given to him, 
he shall take over the fee of his father. 
If his son is still young, and can not take possession, a third of the field and 
garden shall be given to his mother, and she shall bring him up. 
If a chieftain or a man leave his house, garden, and field and hires it out, 
and some one else takes possession of his house, garden, and field and uses it 
for three years: if the first owner return and claims his house, garden, and 
field, it shall not be given to him, but he who has taken possession of it and 
used it shall continue to use it. 
31 
If he hire it out for one year and then return, the house, garden, and field 
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shall be given back to him, and he shall take it over again. 
If a chieftain or a man is captured on the "Way of the King" (in war), and a 
merchant buy him free, and bring him back to his place; if he have the means 
in his house to buy his freedom, he shall buy himself free: if he have nothing 
in his house with which to buy himself free, he shall be bought free by the 
temple of his community; if there be nothing in the temple with which to buy 
him free, the court shall buy his freedom. His field, garden, and house shall 
not be given for the purchase of his freedom. 
If a . . . or a . . . enter himself as withdrawn from the "Way of the King," 
and send a mercenary as substitute, but withdraw him, then the . . . or . . . 
shall be put to death. 
If a . . . or a . . . harm the property of a captain, injure the captain, or take 
away from the captain a gift presented to him by the king, then the . . . or . . . 
shall be put to death. 
If any one buy the cattle or sheep which the king has given to chieftains 
from him, he loses his money. 
The field, garden, and house of a chieftain, of a man, or of one subject to 
quit-rent, can not be sold. 
If any one buy the field, garden, and house of a chieftain, man, or one 
subject to quit-rent, his contract tablet of sale shall be broken (declared 
invalid) and he loses his money. The field, garden, and house return to their 
owners. 
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A chieftain, man, or one subject to quit-rent can not assign his tenure of 
field, house, and garden to his wife or daughter, nor can he assign it for a 
debt. 
He may, however, assign a field, garden, or house which he has bought, 
and holds as property, to his wife or daughter or give it for debt. 
He may sell field, garden, and house to a merchant (royal agents) or to any 
other public official, the buyer holding field, house, and garden for its 
usufruct. ' 
If any one fence in the field, garden, and house of a chieftain, man, or one 
subject to quit-rent, furnishing the palings therefor; if the chieftain, man, or 
one subject to quit-rent return to field, garden, and house, the palings which 
were given to him become his property. 
If any one take over a field to till it, and obtain no harvest therefrom, it 
must be proved that he did no work on the field, and he must deliver grain, 
just as his neighbor raised, to the owner of the field. 
If he do not till the field, but let it lie fallow, he shall give grain like his 
neighbor's to the owner of the field, and the field which he let lie fallow he 
must plow and sow and return to its owner. 
If any one take over a waste-lying field to make it arable, but is lazy, and 
does not make it arable, he shall plow the fallow field in the fourth year, 
harrow it and till it, and give it back to its owner, and for each ten gan (a 
measure of area) ten gur of grain shall be paid. 
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If a man rent his field for tillage for a fixed rental, and receive the rent of 
his field, but bad weather come and destroy the harvest, the injury falls upon 
the tiller of the soil. 
If he do not receive a fixed rental for his field, but lets it on half or third 
shares of the harvest, the grain on the field shall be divided proportionately 
between the tiller and the owner. 
If the tiller, because he did not succeed in the first year, has had the soil 
tilled by others, the owner may raise no objection; the field has been 
cultivated and he receives the harvest according to agreement. 
If any one owe a debt for a loan, and a storm prostrates the grain, or the 
harvest fail, or the grain does not grow for lack of water; in that year he need 
not give his creditor any grain, he washes his debt-tablet in water and pays no 
rent for this year. 
If any one take money from a merchant, and give the merchant a field 
tillable for corn or sesame and order him to plant corn or sesame in the field, 
and to harvest the crop; if the cultivator plant corn or sesame in the field, at 
the harvest the corn or sesame that is in the field shall belong to the owner of 
the field and he shall pay corn as rent, for the money he received from the 
merchant, and the livelihood of the cultivator shall he give to the merchant. 
If he give a cultivated corn-field or a cultivated sesame-field, the corn or 
sesame in the field shall belong to the owner of the field, and he shall return 
the money to the merchant as rent. 
If he have no money to repay, then he shall pay in corn or sesame in place 
of the money as rent for what he received from the merchant, according to 
the royal tariff. 
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If the cultivator do not plant corn or sesame in the field, the debtor's 
contract is not weakened. 
If any one be too lazy to keep his dam in proper condition, and does not so 
keep it; if then the dam break and all the fields be flooded, then shall he in 
whose dam the break occurred be sold for money, and the money shall 
replace the corn which he has caused to be ruined. 
If he be not able to replace the corn, then he and his possessions shall be 
divided among the farmers whose corn he has flooded. 
If any one open his ditches to water his crop, but is careless, and the water 
flood the field of his neighbor, then he shall pay his neighbor corn for his 
loss. 
If a man let in the water, and the water overflow the plantation of his 
neighbor, he shall pay ten gur of corn for every ten gan of land. 
If a shepherd, without the permission of the owner of the field, and without 
the knowledge of the owner of the sheep, lets the sheep into a field to graze, 
then the owner of the field shall harvest his crop, and the shepherd, who had 
pastured his flock there without permission of the owner of the field, shall 
pay to the owner twenty gur of corn for every ten gan. 
If after the flocks have left the pasture and been shut up in the common 
fold at the city gate, any shepherd let them into a field and they graze there, 
this shepherd shall take possession of the field which he has allowed to be 
grazed on, and at the harvest he must pay sixty gur of corn for every ten gan. 
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If any man, without the knowledge of the owner of a garden, fell a tree in a 
garden he shall pay half a mina in money. 
If any one give over a field to a gardener, for him to plant it as a garden, if 
he work at it, and care for it for four years, in the fifth year the owner and the 
gardener shall divide it, the owner taking his part in charge. 
If the gardener has not completed the planting of the field, leaving one part 
unused, this shall be assigned to him as his. 
If he do not plant the field that was given over to him as a garden, if it be 
arable land (for corn or sesame) the gardener shall pay the owner the produce 
of the field for the years that he let it lie fallow, according to the product of 
neighboring fields, put the field in arable condition and return it to its owner. 
If he transform waste land into arable fields and return it to its owner, the 
latter shall pay him for one year ten gur for ten gan. 
If any one hand over his garden to a gardener to work, the gardener shall 
pay to its owner two-thirds of the produce of the garden, for so long as he has 
it in possession, and the other third shall he keep. 
If the gardener do not work in the garden and the product fall off, the 
gardener shall pay in proportion to other neighboring gardens. 
[Here a portion of the text is missing, apparently comprising thirty-four 
paragraphs.] 
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. . . interest for the money, as much as he has received, he shall give a note 
therefor, and on the day, when they settle, pay to the merchant. 
If there are no mercantile arrangements in the place whither he went, he 
shall leave the entire amount of money which he received with the broker to 
give to the merchant. 
If a merchant entrust money to an agent (broker) for some investment, and 
the broker suffer a loss in the place to which he goes, he shall make good the 
capital to the merchant. 
If, while on the journey, an enemy take away from him anything that he 
had, the broker shall swear by God and be free of obligation. 
If a merchant give an agent corn, wool, oil, or any other goods to transport, 
the agent shall give a receipt for the amount, and compensate the merchant 
therefor. Then he shall obtain a receipt form the merchant for the money that 
he gives the merchant. 
If the agent is careless, and does not take a receipt for the money which he 
gave the merchant, he can not consider the unreceipted money as his own. 
If the agent accept money fi-om the merchant, but have a quarrel with the 
merchant (denying the receipt), then shall the merchant swear before God 
and witnesses that he has given this money to the agent, and the agent shall 
pay him three times the sum. 
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If the merchant cheat the agent, in that as the latter has returned to him all 
that had been given him, but the merchant denies the receipt of what had 
been returned to him, then shall this agent convict the merchant before God 
and the judges, and if he still deny receiving what the agent had given him 
shall pay six times the sum to the agent. 
If a tavern-keeper (feminine) does not accept corn according to gross 
weight in payment of drink, but takes money, and the price of the drink is 
less than that of the corn, she shall be convicted and thrown into the water. 
If conspirators meet in the house of a tavern-keeper, and these conspirators 
are not captured and delivered to the court, the tavern-keeper shall be put to 
death. 
If any one be on a journey and entrust silver, gold, precious stones, or any 
movable property to another, and wish to recover it from him; if the latter do 
not bring all of the property to the appointed place, but appropriate it to his 
own use, then shall this man, who did not bring the property to hand it over, 
be convicted, and he shall pay fivefold for all that had been entrusted to him. 
If any one have consignment of corn or money, and he take from the 
granary or box without the knowledge of the owner, then shall he who took 
corn without the knowledge of the owner out of the granary or money out of 
the box be legally convicted, and repay the corn he has taken. And he shall 
lose whatever commission was paid to him, or due him. 
If a man have no claim on another for corn and money, and try to demand 
it by force, he shall pay one-third of a mina of silver in every case. 
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If any one have a claim for corn or money upon another and imprison him; 
if the prisoner die in prison a natural death, the case shall go no further. 
If the prisoner die in prison from blows or maltreatment, the master of the 
prisoner shall convict the merchant before the judge. If he was a free-born 
man, the son of the merchant shall be put to death; if it was a slave, he shall 
pay one-third of a mina of gold, and all that the master of the prisoner gave 
he shall forfeit. 
If any one fail to meet a claim for debt, and sell himself, his wife, his son, 
and daughter for money or give them away to forced labor: they shall work 
for three years in the house of the man who bought them, or the proprietor, 
and in the fourth year they shall be set free. 
If he give a male or female slave away for forced labor, and the merchant 
sublease them, or sell them for money, no objection can be raised. 
If any one fail to meet a claim for debt, and he sell the maid servant who 
has borne him children, for money, the money which the merchant has paid 
shall be repaid to him by the owner of the slave and she shall be freed. 
If any one store corn for safe keeping in another person's house, and any 
harm happen to the corn in storage, or if the owner of the house open the 
granary and take some of the corn, or if especially he deny that the corn was 
stored in his house: then the owner of the corn shall claim his corn before 
God (on oath), and the owner of the house shall pay its owner for all of the 
corn that he took. 
If any one store corn in another man's house he shall pay him storage at the 
rate of one gur for every five ka of corn per year. 
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If any one give another silver, gold, or anything else to keep, he shall show 
everything to some witness, draw up a contract, and then hand it over for safe 
keeping. 
If he turn it over for safe keeping without witness or contract, and if he to 
whom it was given deny it, then he has no legitimate claim. 
If any one deliver silver, gold, or anything else to another for safe keeping, 
before a witness, but he deny it, he shall be brought before a judge, and all 
that he has denied he shall pay in full. 
If any one place his property with another for safe keeping, and there, 
either through thieves or robbers, his property and the property of the other 
man be lost, the owner of the house, through whose neglect the loss took 
place, shall compensate the owner for all that was given to him in charge. 
But the owner of the house shall try to follow up and recover his property, 
and take it away from the thief. 
If any one who has not lost his goods state that they have been lost, and 
make false claims: if he claim his goods and amount of injury before God, 
even though he has not lost them, he shall be fully compensated for all his 
loss claimed. (I.e., the oath is all that is needed.) 
If any one "point the finger" (slander) at a sister of a god or the wife of any 
one, and can not prove it, this man shall be taken before the judges and his 
brow shall be marked. (by cutting the skin, or perhaps hair.) 
If a man take a woman to wife, but have no intercourse with her, this 
woman is no wife to him. 
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If a man's wife be surprised (in flagrante delicto) with another man, both 
shall be tied and thrown into the water, but the husband may pardon his wife 
and the king his slaves. 
If a man violate the wife (betrothed or child-wife) of another man, who has 
never known a man, and still lives in her father's house, and sleep with her 
and be surprised, this man shall be put to death, but the wife is blameless. 
If a man bring a charge against one's wife, but she is not surprised with 
another man, she must take an oath and then may return to her house. 
If the "finger is pointed" at a man's wife about another man, but she is not 
caught sleeping with the other man, she shall jump into the river for her 
husband. 
If a man is taken prisoner in war, and there is a sustenance in his house, but 
his wife leave house and court, and go to another house: because this wife 
did not keep her court, and went to another house, she shall be judicially 
condemned and thrown into the water. 
If any one be captured in war and there is not sustenance in his house, if 
then his wife go to another house this woman shall be held blameless. 
If a man be taken prisoner in war and there be no sustenance in his house 
and his wife go to another house and bear children; and if later her husband 
return and come to his home: then this wife shall return to her husband, but 
the children follow their father. 
The Code of Hammurabi Page 17 of 39 
101 
If any one leave his house, run away, and then his wife go to another house, 
if then he return, and wishes to take his wife back: because he fled from his 
home and ran away, the wife of this runaway shall not return to her husband. 
If a man wish to separate from a woman who has borne him children, or 
from his wife who has borne him children: then he shall give that wife her 
dowry, and a part of the usufruct of field, garden, and property, so that she 
can rear her children. When she has brought up her children, a portion of all 
that is given to the children, equal as that of one son, shall be given to her. 
She may then marry the man of her heart. 
If a man wishes to separate from his wife who has borne him no children, 
he shall give her the amount of her purchase money and the dowry which she 
brought from her father's house, and let her go. 
If there was no purchase price he shall give her one mina of gold as a gift 
of release. 
If he be a freed man he shall give her one-third of a mina of gold. 
If a man's wife, who lives in his house, wishes to leave it, plunges into 
debt, tries to ruin her house, neglects her husband, and is judicially 
convicted: if her husband offer her release, she may go on her way, and he 
gives her nothing as a gift of release. If her husband does not wish to release 
her, and if he take another wife, she shall remain as servant in her husband's 
house. 
If a woman quarrel with her husband, and say: "You are not congenial to 
me," the reasons for her prejudice must be presented. If she is guiltless, and 
there is no fault on her part, but he leaves and neglects her, then no guilt 
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attaches to this woman, she shall take her dowry and go back to her father's 
house. 
If she is not innocent, but leaves her husband, and ruins her house, 
neglecting her husband, this woman shall be cast into the water. 
If a man take a wife and this woman give her husband a maid-servant, and 
she bear him children, but this man wishes to take another wife, this shall not 
be permitted to him; he shall not take a second wife. 
If a man take a wife, and she bear him no children, and he intend to take 
another wife: if he take this second wife, and bring her into the house, this 
second wife shall not be allowed equality with his wife. 
If a man take a wife and she give this man a maid-servant as wife and she 
bear him children, and then this maid assume equality with the wife: because 
she has borne him children her master shall not sell her for money, but he 
may keep her as a slave, reckoning her among the maid-servants. 
If she have not borne him children, then her mistress may sell her for 
money. 
If a man take a wife, and she be seized by disease, if he then desire to take 
a second wife he shall not put away his wife, who has been attacked by 
disease, but he shall keep her in the house which he has built and support her 
so long as she lives. 
If this woman does not wish to remain in her husband's house, then he shall 
compensate her for the dowry that she brought with her from her father's 
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house, and she may go. 
If a man give his wife a field, garden, and house and a deed therefor, if then 
after the death of her husband the sons raise no claim, then the mother may 
bequeath all to one of her sons whom she prefers, and need leave nothing to 
his brothers. 
If a woman who lived in a man's house made an agreement with her 
husband, that no creditor can arrest her, and has given a document therefor: if 
that man, before he married that woman, had a debt, the creditor can not hold 
the woman for it. But if the woman, before she entered the man's house, had 
contracted a debt, her creditor can not arrest her husband therefor. 
If after the woman had entered the man's house, both contracted a debt, 
both must pay the merchant. 
If the wife of one man on account of another man has their mates (her 
husband and the other man's wife) murdered, both of them shall be impaled. 
If a man be guilty of incest with his daughter, he shall be driven from the 
place (exiled). 
If a man betroth a girl to his son, and his son have intercourse with her, but 
he (the father) afterward defile her, and be surprised, then he shall be bound 
and cast into the water (drowned). 
If a man betroth a girl to his son, but his son has not known her, and if then 
he defile her, he shall pay her half a gold mina, and compensate her for all 
that she brought out of her father's house. She may marry the man of her 
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heart. 
If any one be guilty of incest with his mother after his father, both shall be 
burned. 
If any one be surprised after his father with his chief wife, who has borne 
children, he shall be driven out of his father's house. 
If any one, who has brought chattels into his father-in-law's house, and has 
paid the purchase-money, looks for another wife, and says to his father-in- 
law: "I do not want your daughter," the girl's father may keep all that he had 
brought. 
If a man bring chattels into the house of his father-in-law, and pay the 
"purchase price" (for his wife): if then the father of the girl say: "I will not 
give you my daughter," he shall give him back all that he brought with him. 
If a man bring chattels into his father-in-law's house and pay the "purchase 
price," if then his friend slander him, and his father-in-law say to the young 
husband: "You shall not marry my daughter," the he shall give back to him 
undiminished all that he had brought with him; but his wife shall not be 
married to the friend. 
If a man marry a woman, and she bear sons to him; if then this woman die, 
then shall her father have no claim on her dowry; this belongs to her sons. 
If a man marry a woman and she bear him no sons; if then this woman die, 
if the "purchase price" which he had paid into the house of his father-in-law 
is repaid to him, her husband shall have no claim upon the dowry of this 
The Code of Hammurabi 
woman; it belongs to her father's house. 
If his father-in-law do not pay back to him the amount of the "purchase 
price" he may subtract the amount of the "Purchase price" from the dowry, 
and then pay the remainder to her father's house. 
If a man give to one of his sons whom he prefers a field, garden, and house, 
and a deed therefor: if later the father die, and the brothers divide the estate, 
then they shall first give him the present of his father, and he shall accept it; 
and the rest of the paternal property shall they divide. 
If a man take wives for his son, but take no wife for his minor son, and if 
then he die: if the sons divide the estate, they shall set aside besides his 
portion the money for the "purchase price" for the minor brother who had 
taken no wife as yet, and secure a wife for him. 
If a man marry a wife and she bear him children: if this wife die and he 
then take another wife and she bear him children: if then the father die, the 
sons must not partition the estate according to the mothers, they shall divide 
the dowries of their mothers only in this way; the paternal estate they shall 
divide equally with one another. 
If a man wish to put his son out of his house, and declare before the judge: 
"I want to put my son out," then the judge shall examine into his reasons. If 
the son be guilty of no great fault, for which he can be rightfully put out, the 
father shall not put him out. 
If he be guilty of a grave fault, which should rightfully deprive him of the 
filial relationship, the father shall forgive him the first time; but if he be 
guilty of a grave fault a second time the father may deprive his son of all 
filial relation. 
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If his wife bear sons to a man, or his maid-servant have borne sons, and the 
father while still living says to the children whom his maid-servant has 
borne: "My sons," and he count them with the sons of his wife; if then the 
father die, then the sons of the wife and of the maid-servant shall divide the 
paternal property in common. The son of the wife is to partition and choose. 
If, however, the father while still living did not say to the sons of the maid- 
servant: "My sons," and then the father dies, then the sons of the maid- 
servant shall not share with the sons of the wife, but the freedom of the maid 
and her sons shall be granted. The sons of the wife shall have no right to 
enslave the sons of the maid; the wife shall take her dowry (from her father), 
and the gift that her husband gave her and deeded to her (separate from 
dowry, or the purchase-money paid her father), and live in the home of her 
husband: so long as she lives she shall use it, it shall not be sold for money. 
Whatever she leaves shall belong to her children. 
If her husband made her no gifi, she shall be compensated for her gift, and 
she shall receive a portion from the estate of her husband, equal to that of one 
child. If her sons oppress her, to force her out of the house, the judge shall 
examine into the matter, and if the sons are at fault the woman shall not leave 
her husband's house. If the woman desire to leave the house, she must leave 
to her sons the gifi which her husband gave her, but she may take the dowry 
of her father's house. Then she may marry the man of her heart. 
If this woman bear sons to her second husband, in the place to which she 
went, and then die, her earlier and later sons shall divide the dowry between 
them. 
If she bear no sons to her second husband, the sons of her first husband 
shall have the dowry. 
If a State slave or the slave of a freed man marry the daughter of a free 
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man, and children are born, the master of the slave shall have no right to 
enslave the children of the free. 
If, however, a State slave or the slave of a freed man marry a man's 
daughter, and after he marries her she bring a dowry from a father's house, if 
then they both enjoy it and found a household, and accumulate means, if then 
the slave die, then she who was free born may take her dowry, and all that 
her husband and she had earned; she shall divide them into two parts, one- 
half the master for the slave shall take, and the other half shall the fiee-born 
woman take for her children. If the free-born woman had no gift she shall 
take all that her husband and she had earned and divide it into two parts; and 
the master of the slave shall take one-half and she shall take the other for her 
children. 
If a widow, whose children are not grown, wishes to enter another house 
(remarry), she shall not enter it without the knowledge of the judge. If she 
enter another house the judge shall examine the state of the house of her first 
husband. Then the house of her first husband shall be entrusted to the second 
husband and the woman herself as managers. And a record must be made 
thereof. She shall keep the house in order, bring up the children, and not sell 
the house-hold utensils. He who buys the utensils of the children of a widow 
shall lose his money, and the goods shall return to their owners. 
If a "devoted woman" or a prostitute to whom her father has given a dowry 
and a deed therefor, but if in this deed it is not stated that she may bequeath it 
as she pleases, and has not explicitly stated that she has the right of disposal; 
if then her father die, then her brothers shall hold her field and garden, and 
give her corn, oil, and milk according to her portion, and satisfy her. If her 
brothers do not give her corn, oil, and milk according to her share, then her 
field and garden shall support her. She shall have the usufruct of field and 
garden and all that her father gave her so long as she lives, but she can not 
sell or assign it to others. Her position of inheritance belongs to her brothers. 
If a "sister of a god," o'r a prostitute, receive a gift from her father, and a 
deed in which it has been explicitly stated that she may dispose of it as she 
pleases, and give her complete disposition thereof: if then her father die, then 
she may leave her property to whomsoever she pleases. Her brothers can 
raise no claim thereto. 
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If a father give a present to his daughter--either marriageable or a 
prostitute (unmarriageablefiand then die, then she is to receive a portion as 
a child from the paternal estate, and enjoy its usufruct so long as she lives. 
Her estate belongs to her brothers. 
If a father devote a temple-maid or temple-virgin to God and give her no 
present: if then the father die, she shall receive the third of a child's portion 
from the inheritance of her father's house, and enjoy its usufruct so long as 
she lives. Her estate belongs to her brothers. 
If a father devote his daughter as a wife of Mardi of Babylon (as in 18 l), 
and give her no present, nor a deed; if then her father die, then shall she 
receive one-third of her portion as a child of her father's house from her 
brothers, but Marduk may leave her estate to whomsoever she wishes. 
If a man give his daughter by a concubine a dowry, and a husband, and a 
deed; if then her father die, she shall receive no portion from the paternal 
estate. 
If a man do not give a dowry to his daughter by a concubine, and no 
husband; if then her father die, her brother shall give her a dowry according 
to her father's wealth and secure a husband for her. 
If a man adopt a child and to his name as son, and rear him, this grown son 
can not be demanded back again. 
If a man adopt a son, and if after he has taken him he injure his foster father 
and mother, then this adopted son shall return to his father's house. 
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The son of a paramour in the palace 
service, or of a prostitute, can not be demanded back. 
188 
If an artizan has undertaken to rear a child and teaches him his craft, he can 
not be demanded back. 
189 
If he has not taught him his craft, this adopted son may return to his father's 
house. 
If a man does not maintain a child that he has adopted as a son and reared 
with his other children, then his adopted son may return to his father's house. 
If a man, who had adopted a son and reared him, founded a household, and 
had children, wish to put this adopted son out, then this son shall not simply 
go his way. His adoptive father shall give him of his wealth one-third of a 
child's portion, and then he may go. He shall not give him of the field, 
garden, and house. 
If a son of a paramour or a prostitute say to his adoptive father or mother: 
"You are not my father, or my mother," his tongue shall be cut off. 
If the son of a paramour or a prostitute desire his father's house, and desert 
his adoptive father and adoptive mother, and goes to his father's house, then 
shall his eye be put out. 
If a man give his child to a nurse and the child die in her hands, but the 
nurse unbeknown to the father and mother nurse another child, then they 
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shall convict her of having nursed another child without the knowledge of the 
father and mother and her breasts shall be cut off. 
195 
If a son strike his father, his hands shall be hewn off. 
If a man put out the eye of another man, his eye shall be put out. [ An eye 
for an eye ] 
197 
If he break another man's bone, his bone shall be broken. 
If he put out the eye of a freed man, or break the bone of a freed man, he 
shall pay one gold mina. 
If he put out the eye of a man's slave, or break the bone of a man's slave, he 
shall pay one-half of its value. 
If a man knock out the teeth of his equal, his teeth shall be knocked out. [ A 
tooth for a tooth ] 
If he knock out the teeth of a freed man, he shall pay one-third of a gold 
mina. 
If any one strike the body of a man higher in rank than he, he shall receive 
sixty blows with an ox-whip in public. 
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If a free-born man strike the body of another free-born man or equal rank, 
he shall pay one gold mina. 
If a freed man strike the body of another freed man, he shall pay ten 
shekels in money. 
If the slave of a freed man strike the body of a freed man, his ear shall be 
cut off. 
If during a quarrel one man strike another and wound him, then he shall 
swear, "I did not injure him wittingly," and pay the physicians. 
If the man die of his wound, he shall swear similarly, and if he (the 
deceased) was a free-born man, he shall pay half a mina in money. 
208 
If he was a freed man, he shall pay one-third of a mina. 
If a man strike a free-born woman so that she lose her unborn child, he 
shall pay ten shekels for her loss. 
210 
If the woman die, his daughter shall be put to death. 
If a woman of the free class lose her child by a blow, he shall pay five 
shekels in money. 
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212 
If this woman die, he shall pay half a mina. 
If he strike the maid-servant of a man, and she lose her child, he shall pay 
two shekels in money. 
214 
If this maid-servant die, he shall pay one-third of a mina. 
If a physician make a large incision with an operating knife and cure it, or 
if he open a tumor (over the eye) with an operating knife, and saves the eye, 
he shall receive ten shekels in money. 
216 
If the patient be a freed man, he receives five shekels. 
If he be the slave of some one, his owner shall give the physician two 
shekels. 
If a physician make a large incision with the operating knife, and kill him, 
or open a tumor with the operating knife, and cut out the eye, his hands shall 
be cut off. 
If a physician make a large incision in the slave of a freed man, and kill 
him, he shall replace the slave with another slave. 
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If he had opened a tumor with the operating knife, and put out his eye, he 
shall pay half his value. 
If a physician heal the broken bone or diseased soft part of a man, the 
patient shall pay the physician five shekels in money. 
If he were a freed man he shall pay three shekels. 
If he were a slave his owner shall pay the physician two shekels. 
If a veterinary surgeon perform a serious operation on an ass or an ox, and 
cure it, the owner shall pay the surgeon one-sixth of a shekel as a fee. 
If he perform a serious operation on an ass or ox, and kill it, he shall pay 
the owner one-fourth of its value. 
If a barber, without the knowledge of his master, cut the sign of a slave on 
a slave not to be sold, the hands of this barber shall be cut off. 
If any one deceive a barber, and have him mark a slave not for sale with the 
sign of a slave, he shall be put to death, and buried in his house. The barber 
shall swear: "I did not mark him wittingly," and shall be guiltless. 
If a builder build a house for some one and complete it, he shall give him a 
fee of two shekels in money for each sar of surface. 
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If a builder build a house for some one, and does not construct it properly, 
and the house which he built fall in and kill its owner, then that builder shall 
be put to death. 
If it kill the son of the owner the son of that builder shall be put to death. 
If it kill a slave of the owner, then he shall pay slave for slave to the owner 
of the house. 
If it ruin goods, he shall make compensation for all that has been ruined, 
and inasmuch as he did not construct properly this house which he built and 
it fell, he shall re-erect the house from his own means. 
If a builder build a house for some one, even though he has not yet 
completed it; if then the walls seem toppling, the builder must make'the walls 
solid from his own means. 
If a shipbuilder build a boat of sixty gur for a man, he shall pay him a fee 
of two shekels in money. 
If a shipbuilder build a boat for some one, and do not make it tight, if 
during that same year that boat is sent away and suffers injury, the 
shipbuilder shall take the boat apart and put it together tight at his own 
expense. The tight boat he shall give to the boat owner. 
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If a man rent his boat to a sailor, and the sailor is careless, and the boat is 
wrecked or goes aground, the sailor shall give the owner of the boat another 
boat as compensation. 
If a man hire a sailor and his boat, and provide it with corn, clothing, oil 
and dates, and other things of the kind needed for fitting it: if the sailor is 
careless, the boat is wrecked, and its contents ruined, then the sailor shall 
compensate for the boat which was wrecked and all in it that he ruined. 
If a sailor wreck any one's ship, but saves it, he shall pay the half of its 
value in money. 
If a man hire a sailor, he shall pay him six gur of corn per year. 
If a merchantman run against a ferryboat, and wreck it, the master of the 
ship that was wrecked shall seek justice before God; the master of the 
merchantman, which wrecked the ferryboat, must compensate the owner for 
the boat and all that he ruined. 
If any one impresses an ox for forced labor, he shall pay one-third of a 
mina in money. 
242 
If any one hire oxen for a year, he shall pay four gur of corn for plow-oxen. 
243 
As rent of herd cattle he shall pay three gur of corn to the owner. 
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If any one hire an ox or an ass, and a lion kill it in the field, the loss is upon 
its owner. 
If any one hire oxen, and kill them by bad treatment or blows, he shall 
compensate the owner, oxen for oxen. 
If a man hire an ox, and he break its leg or cut the ligament of its neck, he 
shall compensate the owner with ox for ox. 
If any one hire an ox, and put out its eye, he shall pay the owner one-half of 
its value. 
If any one hire an ox, and break off a horn, or cut off its tail, or hurt its 
muzzle, he shall pay one-fourth of its value in money. 
If any one hire an ox, and God strike it that it die, the man who hired it 
shall swear by God and be considered guiltless. 
If while an ox is passing on the street (market) some one push it, and kill it, 
the owner can set up no claim in the suit (against the hirer). 
If an ox be a goring ox, and it shown that he is a gorer, and he do not bind 
his horns, or fasten the ox up, and the ox gore a free-born man and kill him, 
the owner shall pay one-half a mina in money. 
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If he kill a man's slave, he shall pay one-third of a mina. 
If any one agree with another to tend his field, give him seed, entrust a 
yoke of oxen to him, and bind him to cultivate the field, if he steal the corn or 
plants, and take them for himself, his hands shall be hewn off. 
If he take the seed-corn for himself, and do not use the yoke of oxen, he 
shall compensate him for the amount of the seed-corn. 
If he sublet the man's yoke of oxen or steal the seed-corn, planting nothing 
in the field, he shall be convicted, and for each one hundred gan he shall pay 
sixty gur of corn. 
If his community will not pay for him,'then he shall be placed in that field 
with the cattle (at work). 
257 
If any one hire a field laborer, he shall pay him eight gur of corn per year. 
258 
If any one hire an ox-driver, he shall pay him six gur of corn per year. 
If any one steal a water-wheel from the field, he shall pay five shekels in 
money to its owner. 
If any one steal a shadduf (used to draw water from the river or canal) or a 
plow, he shall pay three shekels in money. 
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If any one hire a herdsman for cattle or sheep, he shall pay him eight gur of 
corn per annum. 
If any one, a cow or a sheep . . . 
If he kill the cattle or sheep that were given to him, he shall compensate the 
owner with cattle for cattle and sheep for sheep. 
If a herdsman, to whom cattle or sheep have been entrusted for watching 
over, and who has received his wages as agreed upon, and is satisfied, 
diminish the number of the cattle or sheep, or make the increase by birth less, 
he shall make good the increase or profit which was lost in the terms of 
settlement. 
If a herdsman, to whose care cattle or sheep have been entrusted, be guilty 
of fraud and make false returns of the natural increase, or sell them for 
money, then shall he be convicted and pay the owner ten times the loss. 
If the animal be killed in the stable by God ( an accident), or if a lion kill it, 
the herdsman shall declare his innocence before God, and the owner bears 
the accident in the stable. 
If the herdsman overlook something, and an accident happen in the stable, 
then the herdsman is at fault for the accident which he has caused in the 
stable, and he must compensate the owner for the cattle or sheep. 
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If any one hire an ox for threshing, the amount of the hire is twenty ka of 
corn. 
If he hire an ass for threshing, the hire is twenty ka of corn. 
If he hire a young animal for threshing, the hire is ten ka of corn. 
' If any one hire oxen, cart and driver, he shall pay one hundred and eighty 
ka of corn per day. 
If any one hire a cart alone, he shall pay forty ka of corn per day. 
If any one hire a day laborer, he shall pay him fiom the New Year until the 
fifth month (April to August, when days are long and the work hard) six 
gerahs in money per day; fiom the sixth month to the end of the year he shall 
give him five gerahs per day. 
If any one hire a skilled artizan, he shall pay as wages of the . . . five 
gerahs, as wages of the potter five gerahs, of a tailor five gerahs, o f .  . . 
gerahs, . . . of a ropemaker four gerahs, o f .  . . gerahs, of a mason . . . gerahs 
per day. 
If any one hire a ferryboat, he shall pay three gerahs in money per day. 
276 
If he hire a freight-boat, he shall pay two and one-half gerahs per day. 
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If any one hire a ship of sixty gur, he shall pay one-sixth of a shekel in 
money as its hire per day. 
If any one buy a male or female slave, and before a month has elapsed the 
benu-disease be developed, he shall return the slave to the seller, and receive 
the money which he had paid. 
If any one by a male or female slave, and a third party claim it, the seller is 
liable for the claim. 
If while in a foreign country a man buy a male or female slave belonging to 
another of his own country; if when he return home the owner of the male or 
female slave recognize it: if the male or female slave be a native of the 
country, he shall give them back without any money. 
If they are from another country, the buyer shall declare the amount of 
money paid therefor to the merchant, and keep the male or female slave. 
If a slave say to his master: "You are not my master," if they convict him 
his master shall cut off his ear. 
Laws of justice which Hammurabi, the wise king, established. A righteous 
law, and pious statute did he teach the land. 
Hammurabi, the protecting king am I. 
I have not withdrawn myself from the men, whom Be1 gave to me, the rule 
over whom Marduk gave to me, I was not negligent, but I made them a 
peaceful abiding-place. I expounded all great difficulties, I made the light 
shine upon them. With the mighty weapons which Zamama and Ishtar 
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wisdom that Marduk gave me, I have uprooted the enemy above and below 
(in north and south), subdued the earth, brought prosperity to the land, 
guaranteed security to the inhabitants in their homes; a disturber was not 
permitted. 
The great gods have called me, I am the salvation-bearing shepherd, whose 
staff is straight, the good shadow that is spread over my city; on my breast 1 
cherish the inhabitants of the land of Sumer and Akkad; in my shelter I have 
let them repose in peace; in my deep wisdom have 1 enclosed them. That the 
strong might not injure the weak, in order to protect the widows and orphans, 
I have in Babylon the city where Anu and Be1 raise high their head, in E- 
Sagil, the Temple, whose foundations stand firm as heaven and earth, in 
order to declare justice in the land, to settle all disputes, and heal all injuries, 
set up these my precious words, written upon my memorial stone, before the 
image of me, as king of righteousness. 
The king who rules among the kings of the cities am I. My words are well 
considered; there is no wisdom like mine. By the command of Shamash, the 
great judge of heaven and earth, let righteousness go forth in the land: by the 
order of Marduk, my lord, let no destruction befall my monument. In E- 
Sagil, which I love, let my name be ever repeated; let the oppressed, who 
have a case at law, come and stand before this my image as king of 
righteousness; let him read the inscription, and understand my precious 
words: the inscription will explain his case to him; he will find out what is 
just, and his heart will be glad, so that he will say: 
"Hammurabi is a ruler, who is as a father to his subjects, who holds the 
words of Marduk in reverence, who has achieved conquest for Marduk over 
the north and south, who rejoices the heart of Marduk, his lord, who has 
bestowed benefits for ever and ever on his subjects, and has established order 
in the land." 
When he reads the record, let him pray with full heart to Marduk, my lord, 
and Zarpanit, my lady; the lord, who fixes destiny, whose command can not 
be altered, who has made my kingdom great, order a rebellion which his 
hand can not control; may he let the wind of the overthrow of his habitation 
blow, may he ordain the years of his rule in groaning, years of scarcity, years 
of famine, darkness without light, death with seeing eyes be fated to him; 
may he (Bel) order with his potent mouth the destruction of his city, the 
dispersion of his subjects, the cutting off of his rule, the removal of his name 
and memory from the land. 
May Belit, the great Mother, whose command is potent in E-Kur, the 
Mistress, who harkens graciously to my petitions, in the seat of judgment and 
decision, turn his affairs evil before Bel, and put the devastation of his land, 
the destruction of his subjects, the pouring out of his life like water into the 
mouth of King Bel. 
May Ea, the great ruler, whose fated decrees come to pass, the thinker of 
the gods, the omniscient, who makes long the days of my life, withdraw 
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understanding and wisdom from him, lead him to forgetfulness, shut up his 
rivers at their sources, and not allow corn or sustenance for man to grow in 
his land. 
May Shamash, the great Judge of heaven and earth, who supports all means 
of livelihood, Lord of life-courage, shatter his dominion, annul his law, 
destroy his way, make vain the march of his troops, send him in his visions 
forecasts of the uprooting of the foundations of his throne and of the 
destruction of his land. May the condemnation of Shamash overtake him; 
may he be deprived of water above among the living, and his spirit below in 
the earth. 
May Sin, the Lord of Heaven, the divine father, whose crescent gives light 
among the gods, take away the crown and regal throne from him; may he put 
upon him heavy guilt, great decay, that nothing may be lower than he. May 
he destine him as fated, days, months and years of dominion filled with 
sighing and tears, increase of the burden of dominion, a life that is like unto 
death. 
May Adad, the lord of fruitfulness, ruler of heaven and earth, my helper, 
withhold from him rain from heaven, and the flood of water from the springs, 
destroying his land by famine and want; may he rage mightily over his city, 
and make his land into flood-hills (heaps of ruined cities). 
May Zamama, the great warrior, the first-born son of E-Kur, who goes at 
my right hand, shatter his weapons on the field of battle, turn day into night 
for him, and let his foe triumph over him. 
May Ishtar, the goddess of fighting and war, who unfetters my weapons, 
my gracious protecting spirit, who loves my dominion, curse his kingdom in 
her angry heart; in her great wrath, change his grace into evil, and shatter his 
weapons on the place of fighting and war. May she create disorder and 
sedition for him, strike down his warriors, that the earth may drink their 
blood, and throw down the piles of corpses of his warriors on the field; may 
she not grant him a life of mercy, deliver him into the hands of his enemies, 
and imprison him in the land of his enemies. 
May Nergal, the might among the gods, whose contest is irresistible, who 
grants me victory, in his great might burn up his subjects like a slender 
reedstalk, cut off his limbs with his mighty weapons, and shatter him like an 
earthen image. 
May Nin-tu, the sublime mistress of the lands, the fruitful mother, deny 
him a son, vouchsafe him no name, give him no successor among men. 
May Nin-karak, the daughter of Anu, who adjudges grace to me, cause to 
come upon his members in E-kur high fever, severe wounds, that can not be 
healed, whose nature the physician does not understand, which he can not 
treat with dressing, which, like the bite of death, can not be removed, until 
they have sapped away his life. 
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May he lament the loss of his life-power, and may the great gods of heaven 
and earth, the Anunaki, altogether inflict a curse and evil upon the confines 
of the temple, the walls of this E-barra (the Sun temple of Sippara), upon his 
dominion, his land, his warriors, his subjects, and his troops. May Be1 curse 
him with the potent curses of his mouth that can not be altered, and may they 
come upon him forthwith. 
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Medieval Apprenticeship Indentures 
Crispin Sexi (Jaysen Ollerenshaw), May 2006. 
In the SCA, members of the Order of the Laurel take on apprentices. The Laurellapprentice relationship 
varies a lot depending on the individuals involved, but the normal aim is for the Laurel to teach their art 
to the apprentice and guide them in their endeavours. The usual ceremonies in the SCA for taking on an 
apprentice are as follows: 
Laurel: You want to be my apprentice? 
Pleb: Yep. 
Laurel: OK. 
Pleb: Hey can I be your apprentice? Can I? Huh? 
Laurel: Let me think on this. Yes. 
Sometimes the Laurel also gives the apprentice a green belt as a symbol of the apprentice's status. 
Sometimes the apprentice declares their fealty to the Laurel. 
When I took on my first apprentice, I decided that we needed a good and proper contract in a period 
style. I had vague ideas that I should promise to teach her my trade, and that she had to work for me for 
a pittance. So I did a bit of reading, and found that the medieval apprentice contract was called an 
indenture. I've collected several period examples, and from these devised a suitable one for my own 
apprentices. 
These indentures were commonly written twice on a piece of paper that was torn or raggedly cut in half 
so that the two copies could be matched together if the contact was ever disputed. The term "indenture" 
refers to this ragged edge. The document was witnessed by the parties involved (usually the master and 
the father of the apprentice) and other respected members of the community. The indenture made the 
master responsible for the apprentice, and the apprentice became more or less a servant living in the 
master's house until the term was up (usually seven years). Often an additional journeyman year was 
also listed, during which the apprentice had to make a masterwork in their spare time and with their own 
money. 
Example 1 : Money-Changer (1248) 
May twelfth, in the year of the Incarnation of the Lord, 1248. 
I, John of St. Maximin, lawyer, place with you John Cordier, money-changer, my son 
William Deodat, as an apprentice, so that you may teach and instruct him in the art of 
money-changing, for two complete and continuous years from this date. I promise by this 
agreement that I will take care that my son will serve his apprenticeship with you and that 
he will be faithfil and honest in all his dealings for the whole of the said period, and that he 
will not depart from you nor take anything away from you. And if it should happen, which 
God forbid, that the said William should cause you any loss I promise to reimburse you by 
this agreement, believing in your unsupported word, etc. Also I promise to give by this 
agreement for the expenses of the said William food, that is bread and wine and meat, 
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fourteen heminae of good grain and fifty solidi of the money now current in Marseilles, at 
your request, and to provide the said William with clothing and necessaries, pledging all my 
goods, etc.; renouncing the benefit of all laws, etc. 
To this I, the said John Cordier, receive the said William as a pupil and promise you, the 
said John St. Maximin, to teach your son well and faithfully the business of money- 
changing, etc., pledging all my goods, etc.; renouncing the benefit of all laws, etc. 
Witnesses, etc. 
Source: 
Internet Medieval Sourcebook, Apprenticeship Agreements: To a Money-Changer, 1248 
http:Nwww,foy_dham.edu/HALSALL/source/l 248apprentice-ag2.html 
From: L. Blancard, ed., Documents Inedits sur le Commerce de Marseille au Moyen Age, (Marseilles: 
Barlatier-Feissat, Pere et Fils, 1884), Vol. 11, p. 155; reprinted in Roy C. Cave & Herbert H. Coulson, 
eds., A Source Book for Medieval Economic History, (Milwaukee: The Bruce Publishing Co., 1936; 
reprint ed., New York: Biblo & Tannen, 1965), pp. 144- 145. 
Scanned by Jerome S. Arkenberg, Cal. State Fullerton. The text has been modernized by Prof. 
Arkenberg. 
Example 2: Barber (1248) 
April the thirteenth, in the year of the Lord 1248. 
I, William, barber of Sestri, in good faith and without equivocation, place my self in your 
service and engage myself to work for you, Armand the barber, making my home with you, 
for learning the art or craft of barbering for a period of two years, at the salary or wage of 
forty solidi in the mixed money now current in Marseilles, promising to be faithful to you in 
all things, not to rob you, or take anything away from you, and not to leave you for a greater 
or less wage for any reason whatsoever, and to give you in good faith whatever money I am 
able to take, to tell you the truth, and to bear faith to you in all that I do. 
I also promise to reimburse you for all expenses you incur on my behalf; and I promise to 
do all these things by agreement, and under pledge of one hundred solidi in royal crowns, 
the pledge being forfeited when the agreement is broken. For greater security I swear upon 
the Holy Gospels, touching them with my hand. And I pledge all my goods, etc., and 
renounce the benefit of all laws, etc. 
And, I, the said Armand, admit all the foregoing, and promise by this agreement to give to 
you, the said William, forty solidi every year as your wage, and to provide for you, in 
sickness or in health, food and clothing for two complete years. Pledging all my goods, etc., 
renouncing the benefit of all laws, etc. 
Witnesses, etc. 
Source: 
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Medieval Sourcebook: Apprenticeship Agreements: To a Barber, 1248 
http~//www.fordham.edu/halsall/source/1248apprentice-barber.html 
From: L. Blancard, ed, Documents Inedits sur le Commerce de Marseille au Moyen Age, (Marseilles: 
Barlatier-Feissat, Pere et Fils, 1884), Vol. 11, p. 60, reprinted in Roy C. Cave & Herbert H. Coulson, A 
Source Book for Medieval Economic History, (Milwaukee: The Bruce Publishing Co., 1936; reprint ed., 
New York: Biblo & Tannen, 1965), p. 249. 
Scanned by Jerome S. Arkenberg, Cal. State Fullerton. The text has been modernized by Prof. 
Arkenberg. 
Example 3: Two Apprenticeship Agreements for Weavers (c. 
1250) 
I. Arras. 
Be it known to present and future aldermen that Ouede Ferconne apprentices Michael, her 
son, to Matthew Haimart on security of her house, her person, and her chattels, and the 
share that Michael ought to have in them, so that Matthew Haimart will teach him to weave 
in four years, and that he (Michael) will have shelter, and learn his trade there without 
board. And if there should be reason within two years for Michael to default she will return 
him, and Ouede Ferconne, his mother, guarantees this on the security of her person and 
goods. And if she should wish to purchase his freedom for the last two years she may do so 
for thirty-three solidi, and will pledge for that all that has been stated. And if he should not 
free himself of the last two years let him return, and Ouede Ferconne, his mother, pledges 
this with her person and her goods. And the said Ouede pledges that if Matthew Haimart 
suffers either loss or damage through Michael, her son, she will restore the loss and damage 
on the security of herself and all her goods, should Michael do wrong. 
11. Marseilles. 
April the ninth. I, Peter Borre, in good faith and without guile, place with you, Peter 
Feissac, weaver, my son Stephen, for the purpose of learning the trade or craft of weaving, 
to live at your house, and to do work for you from the feast of Easter next for four 
continuous years, promising you by this agreement to take care that my son does the said 
work, and that he will be faithful and trustworthy in all that he does, and that he will neither 
steal nor take anything away from you, nor flee nor depart from you for any reason, until he 
has completed his apprenticeship. And I promise you by this agreement that I will 
reimburse you for all damages or losses that you incur or sustain on my behalf, pledging all 
my goods, etc.; renouncing the benefit of all laws, etc. And I, the said Peter Feissac, 
promise you, Peter Borre, that I will teach your son faithfully and will provide food and 
clothing for him. Done at Marseilles, near the tables of the money-changers. Witnesses, etc. 
Source: 
Medieval Sourcebook: Two Apprenticeship Agreements for Weavers, c. 1250 [Arras and Marseilles] 
http://www.fordhain.edu/halsall/source/ 125Oweaversapp.html 
From: G. Espinas & H. Pirenne, eds., Recueil de Documents Relatifs a lfHistoire de l'lndustrie DrapiE 
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en Flandre, (Brussels: Academie Royale de Belgique, 1906), Tome I, p. 121; L. Blancard, ed., 
Documents Inedits sur le Commerce de Marseille au Moyen Age, (Marseilles: Barlatier-Feissat, Pere et 
Fils, 1884), Vol. 11, p. 33; reprinted in Roy C. Cave & Herbert H. Coulson, eds., A Source Book for 
Medieval Economic Histoty, (Milwaukee: The Bruce Publishing Co., 1936; reprint ed., New York: 
Biblo & Tannen, 1965), pp.256-257. 
Scanned by Jerome S. Arkenberg, Cal. State Fullerton. The text has been modernized by Prof. 
Arkenberg. 
Example 4: Silkthro~vste~- ( 1  392) 
This indenture witnesseth that John Nougle of London haberdasher has put Katherine 
Nougle his sister apprentice to Avice Wodeford silkthrowster of London to learn her art and 
to dwell with her and serve her after the manner of an apprentice from the feast of Pentecost 
in the fifteenth year of the reign of King Richard I1 until the end of seven years thence next 
following and fully complete. During which term the said Katherine the said Avice as her 
lady and mistress in all things lawful and honest well and faithfully courteously and 
diligently to her power everywhere shall serve, her secrets keep, and her lawful and honest 
commandments everywhere gladly do. She shall not do damage to her said mistress within 
the said term nor see to be done by others to the value of twelve pence or more per annum 
but to her power shall impede the same or forthwith give warning thereof to her mistress. 
She shall not waste inordinately the goods of her said mistress nor lend them to anyone 
without her order or special commandment. She shall not commit fornication or adultery in 
the house of her said mistress or without during the said term nor play any unlawful or 
unseemly games whereby her said mistress may have any loss. She shall not customarily 
frequent a tavern save to do there the business of her said mistress nor shall she contract 
matrimony with any man during the said term save with the assent will and counsel of the 
said John and of Thomas Nougle citizen and tailor of London uncle of the same apprentice. 
She shall not withdraw unlawfully from the service of her said mistress save by reason of 
such matrimony as is aforesaid during the said term nor absent herself by day or by night. 
With her own money or other during the said term she shall not buy or sell without the 
licence and will of her said mistress nor knowingly keep any secret that may be to the loss 
or prejudice of her said mistress from her. But well and faithfully honestly and obediently 
shall bear and hold herself both in words and deeds towards her said mistress and all hers as 
a good and faithful apprentice ought to bear and hold herself according to the usage and 
custom of the City of London during all the said term. And the said Avice the said 
Katherine her apprentice in her art which she uses by the best and most excellent means that 
she knows or can shall diligently teach treat and instruct or cause to be instructed by others, 
punishing in due manner. And also shall find to the same apprentice sufficient victuals and 
apparel linen and wool caps shoes and lodging and all other necessaries during all the said 
term as is fitting to be found such an apprentice of that art according to the custom of the 
said City. And for the fidelity of the said apprentice and that all and singular the aforesaid 
covenants on her part shall be well and faithfully kept hlfilled and observed in all things as 
is aforesaid Adam Byell citizen and tailor of London shall be pledge and mainpernor 
binding himself his heirs and executors for the said apprentice by these present and the said 
apprentice binds herself firmly and all her goods present and future wherever they may be 
found. In witness whereof the aforesaid parties together with the aforenamed pledge to these 
indentures interchangeably have put their seals. 
John Hende then mayor of the City of London John Shadworth and Henry Vanner then 
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sheriffs of the same City. Given at London on the feast of Pentecost in the fifteenth year 
aforesaid. 
Source: 
London Metropolitan Archives 
Transcript of Katherine Nougle's Indenture 
http://www.cityoflondon.gov.uk/corporation/lma~learning/schoolmate/City/sm - city - stories - detail.asp? 
D=32_5 
Example 5: Baker (1531) 
This indenture made the xxiiiith day of Februare, in the raene of our Soverand larde Kyng 
Henry the VIIth the xxiith, wyttvnes that John Harbarde late of Truuystun, dosse bynd hym 
self prentes to Wylliam Tebbe then beyng Maere of Leicester to the bakares krafte for the 
terme of vii yaere and the viiith yaere gorneman ; also the said Wylliam dosse bynde him be 
this indenture to gyff to the seid Jhon for the terme of vii yaere euery yaere viii d. and the 
viiith yaere euery weke vj d. and to be dobull araede bothe for the hallyday and the warke 
daye att hys cumyng furthe, and to be kepyd as a prentes schud be, that is to say maete and 
drynk, hosse and shoys, lyllyn, wollyn, and hys krafte to be toghtt him and nothyng to be 
hyd frome hym therof : also the seid John dosse bynd hymselfe be thys indenture to be tnv 
seruand for thoes yaeres and that he schall nott stelle none of is Masters gudes, nott be vi d. 
in the yaere, and that he schall nott wse no gamyng, nor he schall nott make no promys of 
wedloke exsep is Master gyff hym leffe, nor he schall nott bye or sell exsep ytt be for is 
masters  prof^, and he schall kyepe is masters consyll in all maner of thynges that is lefull. 
In wyttines here of Wylliam Tebbe, Thomas Kattelyn baelle, JohnWestes, Thomas Bette, 
Justes of the paesse, Thomas Howytt, Wylliam Fowollar, Klarke with other mo. 
Source: 
Tawney, RH and Power, Eileen Tudor Economic Documents, Volume 1 ,  London, Longmans, Green and 
Co, 1924. Bond of Apprenticeship to a Baker, pl13 
Example 6: Two Indentures for Musician and Barber (1638) 
Memorandum quod vltimo die Augusti 1638. Iohn Atkin of the City of Nonvich Barbor 
Inrolleth an Indenture bearing Date the ffirst Day of May in the thirtenth yeare of the reigne 
of our souereigne lord Charles of England Scotland ffrance, and Ireland Kinge Defender of 
the ffaith &c. sealed by Lawrence Browne the sonne of Iohn Browne of Market Harling in 
the Countie of Norffolk yeoman whereby the said Lawrence Browne putteth himselfe an 
aprentice vnto the said Iohn Atkin his executors & assignes fiom the Day of the Date of the 
said Indentures vntill the end of seuen yeares Dureing which tearme the said Iohn Atkin for 
him his executors and assignes Covennteth to teach & informe the said Lawrence Browne in 
the art science & occupacion of a Musician and Barbor finding vnto him sufficient meate 
drinke lodging & apparrell aswell in lynnen as in woolen in sicknes as in health. And in the 
end of the said tearme to give him Double apparrell. 
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Memorandum quod eadem die Iohn Adkin of Norwich Barbor Inrouleth an Indenture 
bearinge Date the 20th of March 1638 sealed by Mathew Stanton sonne of Godfiey Stanton 
whereby the said Mathew Stanton putteth himselfe an apprentice vnto the said Iohn Adkin 
fiom the day of the Date of the said Indentures vntill the full end & tearme of Seaven yeares 
duringe all which tearmes the said Iohn Adkin Covenanteth with the said Mathew Stanton 
his apprentice to teach & in forme in the Arte & Science of Musicke & barbareinge findinge 
vnto him fittinge & convenient meate drincke & apparel1 Duringe the said tearme. 
Source: 
Apprenticeship Indentures I NRO: 16.d f 93 & f 108 
From: Norwich 1540 - 1642. Ed. David Galloway. Records ofEarly English Drama series University of 
Toronto Press, 1984. 
Transcribed by G.Edward Godwin for research purposes. 
Duncan's Cavalier Webpages: http://victoria,t.c.ca/-uu632lduncanweb 
http:l/victoria.tc.ca~-tgodwinlduncanwebldocumentslapprentice.html 
Example 7 :  Barge Builder ( 1  765) 
The 1765 indenture of Richard Smith of Whitchurch, Oxfordshire, to Catharine Warner of 
Pangbourne, barge builder, for instance, includes the promise that 'The Goods of his said 
Mistriss he shall not waste, nor the same without Licence of her to any give or lend. Hurt to 
his said Mistriss he shall not do, cause or procure to be done; he shall neither buy nor sell 
without his Mistress's Licence. Taverns, Inns, or Alehouses he shall not haunt. At Cards, 
Dice, Tables, or any other unlawful Game, he shall not play.' 
Source: 
Berkshire Family Historian, December 2002 
Spurrier, Lisa, Apprenticeship documents 
http://~~~.berksfhs.org.uWjoumallDec2002lApprenticeshipDo~uments~htm 
Indenture for SCA Purposes 
I have based much of the wording on the baker example, which appeared to me to be least tampered 
with by translators. My apprentice hangs about in the 15th and 16th centuries and I in the 14th century, 
so this is a compromise. The major difference between this and a period indenture is that there is no time 
limit for the apprenticeship. The bond we are making is for as long as it serves both of us, or until my 
apprentice becomes a Peer. I mention two kings because my apprentice lives in Ealdormere (in Canada) 
and I live in Lochac (in Australia). One notable quirk of the SCA is that our royalty never reign for more 
than a year, so it is always the first year of their reign. 
This indenture made the xxixth day of April, in the iind raene of Kyng Aedwarde of 
Lochac, the ist yaere, and the iind raene of Kyng Aaron of Ealdormere, also the ist yaere, 
wyttvnes that Catherine of Eoforwic dosse bynd hyr self prentes to Crispin Sexi for the arte 
and science of musicke and other skylls; also the seid Crispin dosse bynde him be this 
indenture to gyff to the seid Catherine euery yaere viii d. and to be dobull araede for the 
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hallyday att hyr cumyng furthe, and to be kepyd as a prentes schud be, that is to say maete 
and drynk, apparrell as well in lynnen as in woolen, and hys krafte to be toghtt hyr and 
nothyng to be hyd frome hyr therof : also the seid Catherine dosse bynd hyrselfe be thys 
indenture to be tnv seruand and that she schall nott stelle none of hyr Masters gudes, and 
that she schall nott make no promys of wedloke exsep hyr Master gyff hyr leffe, and she 
schall comit no fornication or adultery in the house of hyr seid master, and she schall kyepe 
hyr masters consyll in all maner of thynges that is lefull, and she schall nott be released save 
by word of one of the seid parties, or through attenyng mastery of hyr kraft. 
In wyttines here of :  
This indenture was printed twice on a single sheet of paper, 
which was signed by the witnesses, read aloud in a mayoral 
court (in Eoforwic), and cut in half. The apprentice kept one 
half and the other was posted back to me. Much jollity was had 
by those present at the reading, with various views expressed 
on what my apprentice could and could not do, and where. 
My apprentice and I are quite pleased with the indenture, and it 
has worked well to set the meaning and feeling of our Laurel- 
Apprentice relationship. In future indentures I expect to modify 
the-clauses, borrowing bits from the above examples to keep - Fig 1: A close-up showing 
things interesting. I heartily recommend apprenticeship formatting (in JSL Ancient font). 
indentures to my fellow members of the Order of the Laurel. 
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Fig 2: The layout of the 
two copies of the 
indenture. 
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Images of Indentures 
After deciding on a two-column format for this indenture, katherine kerr managed to find me some 
images of real examples. It turns out that the two copies of the text should have been laid out one below 
the other, with the top one upside down. When they are cut in half, you end up with two pieces that have 
a wavy edge at the top and a straight bottom edge for the seals. Note also the letters in the centre that are 
cut in half. 
These indentures, while not specifically for apprentices, show the layouts that were in use. 
The Torkshire Archaeological Society Medieval Section 
(http:llwww.laplata.~o.~Wmedieva1YAS/man~~cripts.html) has a collection of indentures, including the 
following two: 
22nd July 1486, in Latin. John Dawney and John Scotte of Cowick in the Soke of Snaith exchange 5 
roods of land in Cowick. 
http://www. laplata.co.uk/medievalYAS/content~manuscripts/md 182-7.html 
Indenture of livery 13 17 DD 5311 1 11492 
http://www.laplata.co.uWmedievalYAS/documents~largenture.i~~g 
Gonville & Caius College 
Indenture granting the tenements in 'Lurteburghe Lane' (Free School Lane) to John Colton of Terrington, 
the 'warden' [Master] and Scholars of Gonville Hall, to be the home of their College, 4th June 1349. 
http://~.cai.am.ac.uWcol lege/arcJhive/exhib/anni/indenturephp 
-- - 
Lambeth Palace Library has a good example on this page: 
h t t p : / / w w w . l a m b & p a l a c e l i b r a r y . o r g / n e m  
Further Useful Reading 
Spurrier, Lisa, Berkshire Family Historian, December 2002 - Apprenticeship documents 
h ttp-:~~,_b_erk_sfhs~orgIu_k/~oumal~Dec2OOZ~Appre_nticsbipD~uments h t m  
Date accessed: 25 April 2006. 
Orme, Nicholas, Medieval Children, Yale University Press, New Haven, 200 1 (pp 3 12-3 14) 
'The Common Paper: The 'new' ordinances [I 3911: Scriveners' company common paper 135 7-1 628: 
With a continuation to 1678 (1968), pp. 5-8. 
http://www.british-history.ac.uWreport.asp?compid=35892 
Date accessed: 25 April 2006. 
Other than the quoted examples, this is Copyright Jaysen Ollerenshaw, 2006. Free use for non-profit. 
Joan & Crispin's Homepage: http://aelflaed.homemail.com.au~ 
APPENDIX E 
EducationITraining Agreement 
Wisconsin Youth Apprenticeship Program 
EducationITraining Agreement 
Wisconsin Youth Apprenticeship 





Secondary Employer Name (if applicable) 
The undersigned parties agree to enter into a youth apprenticeship authorized by Chapter 106.13 of the 
Wisconsin statutes for the purpose of educating the student named above in the industry area of: 
Starting wage for the youth apprentice will be $ per hour. 
Program Area 
The apprenticeship will begin on and be completed by 
Month/Dayffear Monthffear 
. ,... . "-. . 
; ;:<> f;!nplo):e-;.r :l.n.nd School rn;jst b 2 . y ~  3 <:olnplct-ed copy i?; d~ i s  Educa.aix~; I raii-u:.ig .9gr.e~ina;t i~; !iie jrz:?::ci> 
. . . . I:\ciltcgr.s :i)c si;rnzli.ues: %, oJ'ik:e sf:-icla\t. garac., erny:l::ycr. and 01:: scl~uul pr-jni.jy:.ai <?r. ilesiglee). 
The parties agree t o  t he  fo l lowing responsibi l i t ies in the  implementat ion o f  this agreement: 
The Youth Apprentice agrees to: 
maintain the academic and attendance requirements required by the youth apprenticeship consortium; 
observe company rules and other requirements identified by the employer; and 
participate in progress reviews scheduled with mentors, school personnel and parent(s) or guardian(s) 
Youth Apprentice 
Printed Name Signature Date 
The Youth Apprentice's Parent o r  Guardian agrees to: 
assist the youth apprentice in meeting the academic and attendance requirements of the program; 
ensure transportation to and from the work site is provided; and 
participate in progress reviews scheduled with mentors, school personnel and the youth apprentice. 
Parent o r  Guardian 
Printed Name Signature Date 
The Employer agrees to: 
provide a work based learning experience for the length of the agreement (or as specified if one of 
muttiple employers); 
pay the youth apprentice for all work performed during the program at no less than minimum wage; 
provide worker's compensation for the youth apprentice for all hours worked; 
instruct the youth apprentice in the required competencies provided for this program; 
comply with all applicable state and federal child labor laws; 
ensure that any work performed in occupations declared hazardous shall be under the direct and close 
supervision of a qualified and experienced person; 
ensure that the work of any student learner in the occupations declared hazardous are incidental to 
hislher training, shall be intermittent and only for short periods of time; 
- OVER - 
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ensure that safety instruction will be provided; 
. authorize the mentor to attend training related to the program; 
authorize the mentor to participate in progress reviews scheduled with the youth apprentice, the youth 
apprentice's parent or guardian, and school personnel. 
Employer Representative 
Printed Representative Name Signature Date 
Mailing Address City, State, Zip Code 
u 
Telephone Number 
The School District agrees to: 
ensure the youth apprentice will meet high school requirements and the student will have the opportunity to 
successfully complete all requirements of the youth apprenticeship program; 
participate in progress reviews scheduled with mentors, the youth apprentice, and youth apprentice's parent or 
guardian; 
award credit toward graduation for both the related instruction and work-based component; and 
. provide safety instruction for work considered hazardous under child labor laws. 
School Principal (or designee) 




The parties to this agreement also agree to comply with the following assurances: 
A. No individual shall be excluded from participation in, denied the benefits of, subjected to discrimination under, or 
denied employment in the administration of or in connection with any youth apprenticeship program on the basis 
of race, color, religion, sex, national origin, age, handicap, political affiliation or belief, or sexual orientation. 
B. Youth apprentices will be provided with adequate and safe equipment and a safe and healthful workplace in 
conformity with all health and safety standards of Federal and State law. 
C. The local youth apprenticeship consortium will establish and maintain a grievance procedure for youth 
apprentices, a copy of which will be given to and explained to the youth apprentice at the beginning of the 
program. 
D. Youth apprentices will not displace any currently employed worker (including a partial displacement, such as a 
reduction in the hours of non-overtime work, wages, or employment benefits). 
E. The youth apprenticeship program will not impair existing contracts for services or collective bargaining 
agreements. Any youth apprenticeship program that would be inconsistent with the terms of a collective 
bargaining agreement shall be approved only with the written concurrence of the labor organization and employer 
involved. 
F. An employer will not hire a youth apprentice when: 
1. Any other individual is on temporary layoff, with the clear possibility of recall, from the same or any 
substantially equivalent jobs, or 
2. The employer has terminated the employment of any regular employee or o the~ l ise  reduced its work 
force with the intention of filling the vacancy so created with a youth apprentice. 
G. A work permit is recommended for youth apprentices for work performed as a part of this program. 
Youth Apprenticeship Coordinator 
Printed Name Signature Date 
The youth apprentice's signature and that of hislher parent or guardian authorizes the school to release 
progress, grades and attendance reports to all parties of this agreement and the Governor's Work-Based 
Learning Board while this agreement is in effect. WBL-9471 (R. 812002) 
EducationITraining Agreement 
Wisconsin Youth Apprenticeship 





Secondary Employer Name (if applicable) 
The undersigned parties agree to enter into a youth apprenticeship authorized by Chapter 106.1 3 of the 
Wisconsin statutes for the purpose of educating the student named above in the industry area of: 
Starting wage for the youth apprentice will be $ per hour. 
Program Area 
The apprenticeship will begin on and be completed by 
Month/Day/Year MontNYear 
The parties agree t o  t he  fo l lowing responsibi l i t ies in the  implementat ion o f  this agreement: 
The Youth Apprentice agrees to: 
maintain the academic and attendance requirements required by the youth apprenticeship consortium; 
observe company rules and other requirements identified by the employer; and 
participate in progress reviews scheduled with mentors, school personnel and parent(s) or guardian(s) 
The Youth Apprentice's Parent o r  Guardian agrees to: 
assist the youth apprentice in meeting the academic and attendance requirements of the program; 
ensure transportation to and from the work site is provided; and 
participate in progress reviews scheduled with mentors, school personnel and the youth apprentice. 
The Employer agrees to: 
provide a work based learning experience for the length of the agreement (or as specified if one of 
multiple employers); 
pay the youth apprentice for all work performed during the program at no less than minimum wage; 
provide worker's compensation for the youth apprentice for all hours worked; 
instruct the youth apprentice in the required competencies provided for this program; 
comply with all applicable state and federal child labor laws; 
ensure that any work performed in occupations declared hazardous shall be under the direct and close 
supervision of a qualified and experienced person; 
ensure that the work of any student learner in the occupations declared hazardous are incidental to 
histher training, shall be intermittent and only for short periods of time; 
ensure that safety instruction will be provided; 
authorize the mentor to attend training related to the program; 
authorize the mentor to participate in progress reviews scheduled with the youth apprentice, the youth 
apprentice's parent or guardian, and school personnel. 
The School Distr ict  agrees to: 
ensure the youth apprentice will meet high school requirements and the student will have the opportunity to 
successfully complete all requirements of the youth apprenticeship program; 
participate in progress reviews scheduled with mentors, the youth apprentice, and youth apprentice's parent or 
guardian; 
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award credit toward graduation fpr both the related instruction and work-based component; and 
provide safety instruction for work considered hazardous under child labor laws. 
The parties to this agreement also agree to comply with the following assurances: 
A. No individual shall be excluded from participation in, denied the benefits of, subjected to discrimination under, or 
denied employment in the administration of or in connection with any youth apprenticeship program on the basis 
of race, color, religion, sex, national origin, age, handicap, political affiliation or belief, or sexual orientation. 
B. Youth apprentices will be provided with adequate and safe equipment and a safe and healthful workplace in 
conformity with all health and safety standards of Federal and State law. 
C. The local youth apprenticeship consortium will establish and maintain a grievance procedure for youth 
apprentices, a copy of which will be given to and explained to the youth apprentice at the beginning of the 
program. 
D. Youth apprentices will not displace any currently employed worker (including a partial displacement, such as a 
reduction in the hours of non-overtime work, wages, or employment benefits). 
E. The youth apprenticeship program will not impair existing contracts for services or collective bargaining 
agreements. Any youth apprenticeship program that would be inconsistent with the terms of a collective 
bargaining agreement shall be approved only with the written concurrence of the labor organization and employer 
involved. 
F. An employer will not hire a youth apprentice when: 
1. Any other individual is on temporary layoff, with the clear possibility of recall, from the same or any 
substantially equivalent jobs, or 
2. The employer has terminated the employment of any regular employee or otherwise reduced its work 
force with the intention of filling the vacancy so created with a youth apprentice. 
ti. A work permit is recommended for youth apprentices for work performed as a part of this program. 
Youth Apprentice 
Printed Name Signature Date 
Parent or Guardian 
Printed Name Sign a ture Date 
School Principal (or designee) 





Printed Representative Name Signature Date 
Mailing Address City, State, Zip Code 
(2 
Telephone Number 
Youth Apprenticeship Coordinator 
Printed Name Signature Date 
The youth apprentice's signature and that of hislher parent or guardian authorizes the school to release 
progress, grades and attendance reports to all parties of this agreement and the Governor's Work-Based 
Learning Board while this agreement is in effect. WBL-9471 (R. 812002) 
Wisconsin -Youth Apprenticeship Program 
Student Registration Form 
Please print or type and answer all questions. 
New Student 
Change of Information 
Name (First, Middle, Last) 
Address (Street or PO Box) 
City, State Zip Telephonef ) 
Social Security Number Date of Birth 
Parent or Guardian Name 
( ) Female ( ) African American ( ) AsianIPacific Islander ( ) Caucasian 
( ) Male ( ) Hispanic ( ) Native American ( ) Other 
Any disability which may affect job performance? ( ) YES ( ) NO 
Is this student considered at risk according to school district definition? ( ) YES ( NO 
Grade level in school: Current Grade Point Average: (Scale of to ) 
Name of High School School Number 
School District Number Technical College District Number 
YA Consortium Phone ( 1 
YA Coordinator I 
Printed Name Signature 
Youth Apprenticeship or TANF Grant reporting this student LYA - # TANF - # f* 
"Must be accompanied by TANF eligibility form. 
The apprenticeship will begin on and be completed by 
MonttuDayffear MontNYear 
Starting wage (Must be minimum wage or higher). 
Program Area - Check One: 
Auto Collision Health Mfg./Plastics 
Auto Technician Industrial Equipment Mfg./Prod Tech 
Biotechnology Insurance Printing 
Business Info Tech Prod AgtAnimals 
DDtArchitecture Info TechtNetworking Prod AgtCrops 
DDtEngineering Lodging Management Tourism 
DDtMechanical Design Logistics Welding 
Finance MfgJMachining 
Anticipated Program: Level One Standard Two-Year JuniorISenior or SeniorITech 
(Please circle delivery option) 
Page 1 of 2 
Page 2 of 2 
Employer Information Required 
Employer lnformation (Please Print) 
Employer/Business Name 
Mailing Address 
Mailing Address CityEtate Zip Code 
Mentor Name Telephone J ) 
E-mail Address 
Employer lnformation (Please Print) 
Employer/Business Name 
Mailing Address 
Mailing Address City/State Zip Code 
Mentor Name Telephone 1 ) 
E-mail Address 
Employer lnformation (Please Print) 
EmployerlBusiness Name 
Mailing Address 
Mailing Address City/State Zip Code 
Mentor Name Telephone ( 
E-mail Address 
The employer and school must have a signed EducationlTraining Agreement on file per 
DW D-270.03(3)(a)(b). I 
This form must be submitted for each youth apprentice enrolled in  the program within 30 
days of employment. Send to: YA Registration, GWBLB, PO Box 7891, Madison WI 53707- 
7891. 
This information will be kept confidential and will be used only in aggregate form to analyze enrollment patterns and 
ensure equal access to the program by all students. This information will have no bearing on a students acceptance 
into the youth apprenticeship program. 
APPENDIX F 
Transfer Articulation Agreement 
University of Wisconsin-Stout 
Fox Valley Technical College 
TRANSFER ARTICULATION AGREEMENT 
University of Wisconsin-Stout 
Fox Valley Technical College 
A.A.S. in Printing & Publishing at Fox Valley Technical College 
B.S. Graphic Communications Management at UW-Stout 
RATIONALE: The coursework for the A.A.S. in Printing & Publishing at Fox Valley Technical 





204- 1 14 
204- 1 17 
204- 124 
204-125 






204- 15 1 
204- 152 
CREDITS 
Keyboarding for PC Users 1 
Electronic Publishing 2 3 
Electronic Publishing 1 3 
lmage Assembly 2 
Graphic Arts Internship 3 
Technical Problems - GA 2 
Graphic Reproduction Meth 3 
Design & Copy Prep 2 
Color Theory 2 
Elect Imaging & Scanning 3 
Offset Presswork - A 3 
Offset Presswork - B 3 
Emerging Technologies 2 
Multi Color Presswork 3 
UW-STOUT EQUIVALENCIES CREDITS 
Not Transferable 
GCM XXX Graphic Art Electives 3 
GCM 151 Elec & Conv Prepress 3 
GCM XXX Graphic Art Electives 2 
GCM XXX Graphic Art Electives 3 
GCM XXX Graphic Art Electives 2 
GCM 141 Graph Comm & Elect Pub 3 
GCM XXX Graphic Art Electives 2 
GCM XXX Graphic Art Electives 2 
GCM 356 Color Elect Prepress 3 
GCM 266 Press Systems 3 
GCM XXX Graphic Art Electives 3 
GCM XXX Graphic Art Electives 2 
GCM XXX Graphic Art Electives 3 
204- 1 18 Printing Estimating AND 2 GCM 475 Graph Comm Cost Est 3 
204- 150 lnteg of Technlg - GA 3 GCM XXX Graphic Art Electives 2 
204-126 SPC AND 2 GCM 363 Package Printing 3 
204 127 Flexographic Printing, Intro 2 GCM XXX Graphic Art Electives 1 
204- 140 Binding & Finishing AND 2 GCM 270 Postpress Oper & Dist 3 
204-153 Ind & Paper 3 GCM XXX Graphic Art Electives 2 
204-1 44 Electronic illustration AND 3 GCM 346 Digital Imaging 3 
204-149 Preflighting & Trapping 2 GCM XXX Graphic Art Electives 2 
Written Communications 3 
OralIInterp Communications 3 
Technical Reporting 3 
Math, Technical Basic 3 
Tech Math, Interm Auto & Pub 3 
Chemistry 1 - GA 2 
Physics - Graphic Arts 3 
Economics 3 
Psych of Human Relations 3 
Employability Strategies 1 
ENGL 10 I Fr English-Composition 3 
SPCOM 100 Fund of Speech 2 
SPCOM XXX Speech Elective 1 




PHYS 21 1 lntro to Physics 3 
ECON 20 1 General Economics 3 
PSYC XXX Psychology Electives 3 
Not Transferable 
Page 2 
Transfer Articulation AgreementIFox Valley Technical College 
Printing & PublishingIGraphic Communications Management 
1. If courses have been substituted for those specified in the program at Fox Valley Technical College, they will be 
reviewed on a case-by-case basis and determined how they apply to the degree at UW-Stout. 
2. Elective courses taken at Fox Valley Technical College for the program will be reviewed on a case-by-case basis 
and determined how they apply to the degree at UW-Stout. 
3 .  Courses which have been completed with a grade of D are acceptable to meet program requirements unless the UW- 
Stout major requires a. higher acceptable grade. 
4. The maximum number of transferable credits is 72. 
5 .  The attached program plan sheet reflects the requirements in the Graphic Communications Management program 
which pertains to this agreement. 
6. In completing a degree in Graphic Communications Management at UW-Stout, students transferring from Fox 
Valley Technical College will have to complete the following requirements: 
General Education - 40 Credits Professional M a  Component - 26 Credits 
Communication Skills 3 Credits 
Social & Behavioral Sci 3 Credits Technical Component - 12Credits 
Humanities & the Arts 9 Credits 
Natural Science 5 Credits 
Physics 8 Credits 
Analytical Reasoning 6 Credits 
Health & Wellness 2 Credits 
Technology 2 Credits 
General Ed Selective 2 Credits 
Add'l Communicatio Skls 2 Credits 
7. This articulation agreement applies only to the B.S. in Graphic Communications Management in effect 2000 fall 
semester until revised. A change of major invalidates these course/credits for transfer unless they are approved 
within some other program-to-program articulation agreement for a different major at UW-Stout. 
APPROVALS: 
Fox Valley Technical College: 
University of Wisconsin-Stout: 
Program Director 
Dr. James Herr 
Date 
Date 
Dean, college of Technology, ~ n ~ i n e z n ~  & Mgmt 
Dr. Robert Meyer 
Date 
Provost 
Dr. Robert Sedlak 
Date 
APPENDIX G 
High School Apprenticeship Programs 
Memorandum from the 
Office of the Provost and Vice Chancellor for Academic Affairs 
University of W~sconsin-Stout 
Menomonie, Wisconsin 54751-0790 
Off ice  of t h e  Provost a Vice Chancel lor  
for Academic & Student  Affairs 
Phone: 7151232-2421 Fax: 7151232- 1699 
Memorandum 
Date: July 14, 1 999 
To: Undergraduate Program Directors 





Subject: High School ~pprehticeshi~ Programs 
A growing number of high schools are now offering youth apprenticeship programs for students 
in their junior and senior years of high school. Credits from these programs, particularly in the 
areas of Graphic Communications and Hotel, Restaurant & Tourism, will be recorded on the 
student's high school transcript. 
Students should automatically receive UW-Stout credits for their high school apprenticeship 
experience. The program director needs to discuss the specific nature of the experience with the 
student to determine if the experience is equivalent to one or more professional courses in the 
program. Then the student will be required to "test out" of these courses using established 
departmental procedures for credit by exam. If the student successfully passes the "test out," the 
coursels will be documented on the student's UW-Stout transcript. 
In the rare cases where students are not interested in credit by exam, they may discuss other 
options with their program director. For example, upon review of the apprenticeship experience, 
the program director may agree that a student can waive an introductory course in the program 
and complete an additional selective course in its place. However, youth apprenticeship students 
must either complete or "test out" of all of the courses in their program. University credit cannot 
be granted simply because the student completed a high school apprenticeship. 
If you have nay questions or concerns regarding the high school youth apprenticeship program, 
please contact me at 232-242 1 or bowej@uwstou~.edu. 
- .  
JFBlta 
799.jul- I0 
